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1 APPEARANCES
2 ON BEHALF OF PETITIONER COUNTY RESIDENTS AGAINST
3 ANNEXATION, INC.:
4 WILLIAM J. BEGGS, ESQUIRE (by videoconference)
5  Bunger & Robertson
6 211 South College Avenue
7  Bloomington, IN 47404
8  wjbeggs@lawbr.com
9 (812) 332-9295
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1 PROCEEDINGS

2 THE REPORTER: Good afternoon. My name

3 isAndrew Pronschinske; | am the reporter assigned by

4 Veritext to take the record of this proceeding. We

5 are now on therecord at 2:04 p.m.

6 Thisisthe deposition of Paul Post

7 taken in the matter of County Residents Against

8 Annexation, Incorporated, an Indiana not for profit

9 corporation, et a. vs. The Common Council of the City
10 of Bloomington, Monroe County, Indiana, et al. on

11 ON BEHALF OF RESPONDENT THE COMMON COUNCIL OF THE CITY 11 March 7, 2024, virtually over Zoom.
12 OF BLOOMINGTON: 12 | am a notary authorized to take
13 STEPHEN C. UNGER, ESQUIRE (by videoconference) 13 acknowledgments and administer oathsin Indiana.
14 BoseMcKinney & EvansLLP 14 Parties agree that | will swear in the witness
15 111 Monument Circle 15 remotely.
16  Indianapolis, IN 46204 16 Additionally, absent an objection on
17 sunger@boselaw.com 17 the record before the witnessis sworn, al parties
18 (317) 684-5465 18 and the witness understand and agree that any
19 19 certified transcript produced from the recording of
20  ANDREW W. MCNEIL, ESQUIRE (by videoconference) 20 this proceeding:
21 BoseMcKinney & EvansLLP 21 - isintended for all uses permitted
22 111 Monument Circle 22 under applicable procedural and
23 Indianapolis, IN 46204 23 evidentiary rules and lawsin the
24 amcneil@boselaw.com 24 same manner as a deposition recorded
25 (317) 684-5253 25 by stenographic means; and
Page 3 Page 5
1 INDEX 1 - shall constitute written stipulation
2 EXAMINATION: PAGE 2 of such.
3 By Mr. Unger 6 3 At thistime will everyonein
4 By Mr. Beggs 98 4 attendance please identify yourself for the record,
5 By Mr. Unger 104 5 beginning with the noticing attorney.
6 By Mr. Beggs 105 6 MR. UNGER: All right. Stephen Unger,
7 7 Bose McKinney & Evans on behalf of the city. And with
8 EXHIBITS 8 meis Andrew McNeil, also of my firm, on behalf of the
9 NO. DESCRIPTION PAGE 9 city.
10 Exhibit 28 Amended Supplemented Answers 10 MR. BEGGS: Bill Beggs, Bunger &
11 to Interrogatories 94 11 Robertson, on behalf of the petitioners.
12 Exhibit 53 Police Department Organizational 12 MR. POST: Paul Post. I'mthe
13 Assessment 2020 438 13 president of the Fraternal Order of Police Lodge 88 in
14 Exhibit 54 Fiscal Plan for Annexations 85 14 Bloomington, Indiana.
15 Exhibit 55 Post's Deposition Notes - 15 THE REPORTER: Thank you. Hearing no
16 Review of Data Bloomington 16 objection, | will now swear in the witness.
17 January-March 2024 99 17 Please raise your right hand.
18 18 WHEREUPON,
19 19 PAUL POST,
20 20 called as awitness and having been first duly sworn
21 21 totell the truth, the whole truth, and nothing but
22 22 the truth, was examined and testified as follows:
23 23 THE REPORTER: Thank you.
24 24 We may proceed.
25 25 1/
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1 EXAMINATION

2 BY MR. UNGER:

3 Q Good afternoon, Mr. Post. It's nice to meet
4 you.
5 A You,too.
6 Q I'mStephen Unger. Again, | represent the
7 city. | don't think we've ever met before, have we?
8 A Okay.
9 Q Youdon'trecdl?
10 A Notinperson, no. I've seen your name, but
11 notin person. Correct.
12 Q Okay. Haveyou ever been deposed before?
13 A Yessir.
14 Q Okay. Incriminal matters, could | assume?
15 A Yes I'macCity of Bloomington police
16 officer, so I've been through afew depositions.

Page 8
1 deposition today?
2 A |takedto one of my shift reps who does
3 the numbers for us and got the March reporting numbers
4 for our staffing and went over those so | made sure |
5 had the current numbersin front of me.

6 Q Okay. Whowasthat that you got those from?
7 A Jeff Rodgers.
8 Q Anything else? Did you do anything else to
9 prepare?
10 A Nottoday, no. | actualy just got off
11 shift at 2 p.m., so | rushed right in here and changed
12 redl fast, and that wasit.
13  Q Anything beforetoday? Did you talk to
14 anybody else in preparation for the deposition?

15
16
17
18
19
20
21
22
23
24
25

A Not specifically about the deposition. I've
talked to Mr. Beggs a few times about some questions
they had. | talked to, this would be back maybe a
week or so ago, | talked to the Indiana State FOP
Labor Council, my field rep, and notified them that
the deposition was taking place.

Q What did Mr. Beggs want to know about
generally?

A Hewas asking questions about the, | guess,
the staffing and the manpower situation with the
Bloomington Police Department.

17 Q Okay. Everinacivil matter?
18 A |don'tbeievesofor civil, no.
19 Q Okay. Well, I'm just going to remind you of
20 afew things. Asyou know, you're under oath;
21 correct?
22 A Correct.
23 Q Andsoit's-- we have areporter that's
24 going to be typing down everything that we say. It's
25 important that you answer questions yes and no instead
Page 7
1 of nodding your head yes or no because --
2 A Gotyou.
3 Q --don'tshow up.
4 A Correct. Gotyou.
5 Q Andsecond thingisit'll bevery helpful

6 for the reporter, and it can be alittle harder on a

7 Zoom deposition like this, not talking over each

8 other. I'll do my best to not talk over you if you do

9 your best to let me finish my questions, and I'll try
10 to let you finish, aswell. Okay?
11 A Makessense
12 Q Okay. Andif you need abresk, just let us
13 know, okay, and we'll make sure we accommodate.
14 A Okay.
15 Q Soyou understand that I'm going to ask you
16 questions, and your responsibility isto answer my
17 questions as truthfully and completely and honestly as
18 you can; do you understand that?
19 A Yes, | understand that.
20 Q Okay. If for whatever reason | ask you a
21 question and you don't understand it or there's some
22 reason you can't answer it completely or truthfully,
23 will you agree to let me know?
24 A Yes

517

25 Q Okay. What did you do to prepare for your

Page 9

Q Do you have, you mentioned, March reporting
numbers that you got from Jeff Rodgers; do you have
any notes or anything with you?

A I'vegot that sheet with me, yes. | mean,
isthat something | can share through that text or the
thing that Abbi sent?

Q Okay. Probably not at this point. Isthere
-- let me ask you this. | want to just make sure I'm
clear because again, we're not in the same room. So
normally | would seeif you have other papersin front
of you; is there anything else that you have, notes or
anything?

A | have the subpoena which was with my
notebook sitting here, yeah. | have afolder.

Q Okay. What'sin your folder?

A Oh,it'sjust my -- my FOP folder when | --
| just have stuff with me. Yeah.

Q Okay. Understood. And thank you. Canyou
-- yeah, would you be able to email the -- those --
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13
14
15
16

18
19

20 MR. UNGER: Actually, let's go off the
21 record for aminute.

22 THE WITNESS: Okay.

23 THE REPORTER: Off the record at 2:09
24 p.m.

25 (Off the record.)
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THE REPORTER: WEe're now back on the

record at 2:12 p.m.
BY MR. UNGER:

Q Mr. Post, just to clarify for the record.
Off the record, we kind of went through and you, |
understand, have taken a picture or emailed us a copy
of the March report numbers that you referenced
earlier; correct?

A Correct. | sent an email to al three of us
-- or all three of you.

Q Thethree attorneysthat are --

A Yes

Q --heretoday. Okay. Good. And well take
14 alook at that after alittle bit, so | want to go
15 through some other stuff first.
16 Could you tell me what your, briefly, your
17 employment history has been in with the Bloomington
18 Police Department?
19 A I'vebeen employed with BPD since 2002. I'm
20 asenior patrol officer currently assigned to the day
21 shift which isin the mornings. I've worked al three
22 of the patrol shifts over the course of my 21-plus
23 years.
24  Q Haveyou always been apatrol officer?
25 A Correct.
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1 Q Isthat considered an upper level policy-
2 making position?
3 A No
4 Q Areyou--doyou consider yourself apolicy
5 maker in your role as acity employee?
6 A No
7 Q Doyou haveany spending authority in that
8 role?
9 A No
10 Q Doyou asacity employee have any
11 involvement in the budgeting process?
12 A Other than as an observer, no.
13 Q Doyouinyour roleasacity employee, do
14 you have -- do you work with other city departments?

15 A Yes
16 Q What exactly?
17 A Weinteract with alot of other city

18 employees throughout, you know, our days. It could

19 be, you know, on atraffic incident it could be Parks

20 and Rec making a complaint about, you know, maybe some
21 vandalismin apark or someone calling in aprior

22 incident they want to report. We interact with lots

23 of them.

24  Q Doyouhaveasacity employeeany rolein

25 helping to decide how city funds are budgeted among

Page 11
1 Q Haveyouworked for any other police

2 departments?
3 A Priortothis, | worked for the Anderson
4 University Police Department while | wasin college
5 going to Anderson University.
6 Q Whatareyour, asasenior patrol officer,
7 what are your responsibilities?
8 A I'massigned to the uniformed patrol
9 division, so each day I'm assigned to a patrol
10 district and, you know, full uniform, marked car,
11 drive around my district and, you know, look for
12 whether it's answering calls or looking for -- for
13 crimesthat are occurring or traffic incidents, things
14 likethat.
15 Q Isitawaysthesamedistrict? Orisita
16 different district?
17 A lItcanrotate. I'm senior enough that it
18 tendsto be usually the same one. But we have
19 rotating numbers, so depending on needs of the shift,
20 yeah, it could rotate.
21 Q Doyou have, like, seniority via preference
22 onwhat district?
23 A Wegettoputinapreference, yes, on
24 district. But again, you know, depending on the needs
25 of the day, we can get moved.

Page 13
1 different departments?

A No.

Q Sol understand you're aunion member?

A Correct.

Q What'sthe union that --

A The collective bargaining unit at the
Bloomington Police Department is comprised of police
officers and detectives, so it's uniformed officers
and detectives who are of the rank officer first class
and senior police officer.

Q Istherea-- | guessmy -- isit an FOP?
Becauseit'sthe Fraternal Order of Police?

A Correct. That bargaining unitis
represented by the Fraternal Order of Police Lodge 88.
Lodge 88 is comprised of multiple agencies across
Monroe and Brown County.

Q How long have you been a member of the
union?

A | joined in 2002 shortly after | was hired.

Q And what's your role with the union?

A Currently I'm the president of the lodge.

Q What doesthat entail ?

A Sofor lodge-specific duties, it's running
meetings, running any sort of services we may hold,
memoria services, things like that. Organizing some
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Page 14
of our charitable events that we do like Shop With a

Cop in December. Specifically to the collective
bargaining unit at the Bloomington Police Department,
FOP 88 is the group that represents that bargaining
unit in terms of contract negotiations and bargaining.

Q Areyoutestifying in this case today, and
if at trial, in your official role asaunion
representative?

A Correct. Yes.

Q Soyou're-- are you speaking for the
Fraternal Order of Policein generd or just the
lodge?

A Inthisparticular case, I'm representing
the members of the Bloomington Police Department
collective bargaining unit.

Q How many members are there of Lodge 88? And
I'll split it up. How many members are there at Lodge
88 and how many are there members of -- the
Bloomington Police Department are members of the
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Page 16
1 lodge dues do not. The membership in the -- the dues

2 that the BPD members pay into the labor council dues

3 come out electronically.

4 Q Andisthatinaddition to the $130?

5 A Correct. Sothe--the bargaining unit at

6 the -- at BPD €lected to join the Indiana FOP, the

7 state FOP Labor Council for legal representation.

8 That's a separate amount than the lodge dues for

9 membership.
10 Q Doyouknow what that is, the legal counsel
11 dues?
12 A |wanttosay it'slike$17 amonth. It's
13 an odd amount. It'slike 17 and change, | don't
14 remember the exact amount.
15 Q Andam] correct in understanding that you
16 can -- you don't have to be a member of alocal lodge
17 to be abletojointhelegal council fund at the FOP?
18 A Correct. So some members of the bargaining
19 unit at BPD are not members of the local lodge,

20 union? 20 correct. They arejust represented by us.
21 A Thebargaining unit at BPD is| want to say 21 Q Okay. Soisthat -- soin other words, that
22 somewherein the 60s. | don't know, 1'd have to look 22 would be like saying probably more than 60 officers
23 up the number exactly. And then the lodgeitself is 23 are members of the -- pay to the labor council fund?
24 80-some-odd members with different -- different 24 A | don'tthink it'sthat -- | don't know the
25 agencies. 25 exact number of the BPD officers that pay into the
Page 15 Page 17
1 Q How many Monroe County sheriff's employee -- 1 labor council. | would have to get the list from the
2 deputy -- sheriff's office employees do you have that 2 controller to see what this year's number is. Again,
3 are members? 3 the bargaining unit is about 60 total officers, |
4 A I'd haveto havethat list in front of me. 4 believe, at BPD. But again, that list is different
5 | don't know. There's -- there's ahandful, yeah. 5 than thelist of members of the lodge itself.
6 Q It'svoluntary; isthat correct? 6 Q Do--arethere--and!'ll get alittle bit
7 A Correct. 7 more into your collective bargaining agreement. But
8 Q Do officersor members pay dues? 8 do the -- there's not a separate set of rules at the
9 A Yes, membersof thelodge pay yearly dues. 9 police department for members of the lodge or FOP than
10 Q Isthat arequirement to be amember? 10 there are for other members; correct?
11 A ltis 11 A No. No.
12 Q If somebody doesn't pay their dues, what's 12 Q Soif I'mapolice officer that has chosen
13 the penalty? 13 not to be amember of the lodge, do | receive the same

14 A Sobasically tojoin thelodge, you haveto

15 agree and pay your dues each year. And then if you're
16 not a paying member, you get dropped from the lodge
17 roll.

18 Q Okay. What's-- how much -- what are the

19 dues?

20 A Forthisyear, they are $130 per year.

21 Q Doesthat comedirectly out of somebody's

22 paycheck usualy?

23 A Sowehave-- it'snot an easy answer. For
24 some City of Bloomington Police Department employees,
25 it can, yes. Well, no, let me correct that. The

[EnY
i

benefits under the collective bargaining agreement as
members?

A Correct. The collective bargaining unit --
or collective bargaining agreement at BPD covers all
18 of those members who are part of that bargaining unit,
19 yes.
20 Q Aremorepoliceofficersin Monroe County
21 and in Bloomington a good thing for the union?
22 A A good thing meaning financially? Or like
23 fraternaly? Or what?
24 Q Both, either?
25 A Waell, again, because you don't -- they're
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Page 18
1 not required to join thelodge. The potential is
2 there, yes, if more of them were hired in the county
3 they could potentially join the lodge and bring more
4 duesin. Again, we don't requirethem to do so. It's
5 avoluntary, if they wish to join, so potentially.
6 Fraternaly, I'd say yesif we have more
7 members, more members that participate, it makes --
8 makes things easier for some of our charitable
9

Page 20
1 directions that we want to do. Y ou know, whether it's

2 reaching out to city council on issues, whether it's,
3 you know, taking numbers for voting on contract
4 issues, that sort of thing.

5 Q Andisityour understanding that cities and
6 townsin Indianaare not required to collectively

7 bargain for -- with police and fire?

8 A Ithinkthat'sright. I'mtryingto

outreach work that we do. 9 remember all the -- all of that case law, but |
10 Q Isoneof theunion'sgoalsto boost 10 believethat's correct.
11 compensation and benefits for its members? 11  Q You'renot aware of arequirement that
12 A Correct. 12 municipalities must engage in collective bargaining
13 Q What are other goals of the union? 13 with the police union, are you?
14 A Wadl, to protect the rights of the members 14 A Correct.
15 to ensure that, you know, they're seeing due process 15 Q Whenwasthelast collective bargaining
16 with the contracts that, you know, that's collective 16 agreement negotiated?
17 bargaining. 17 A Thecurrent CBA runsfrom years 2023 through
18 Fraterndly, it's, you know, wetry to 18 2026, so it would have been signed and negotiated in
19 encourage the members from different agenciesto 19 2022.
20 interact with each other. It'saway for them to get 20 Q Isthat -- arethey normally four-year
21 to know people from other agencies and recognize those 21 terms?
22 people. 22 A Correct.
23 And then, again, with the charitable 23 Q Arethose-- what was your role in the 2022
24 outreach, it's good to have those membersinvolved in 24 collective bargaining agreement negotiations?
25 the community itself and doing good things. 25 A | wasalsothe president at that time of the

Page 19 Page 21

1 Q Istheunion opposed to thecity's 1 union.

2 annexations of area 1A and 1B? 2 Q Wereyou one of the negotiators then?

3 A Weareg, let'ssay, fearful of annexation 3 A Correct. Sotheteam that doesthatis

4 because we currently don't have enough officers for 4 comprised of arepresentative of each uniformed shift

5 what we have, and adding large areas like area 1A and 5 and detectives, and then an FOP representative; in

6 1B without doing some of the prep work to staff those 6 this case, that was me, yes.

7 areasiswhy | think most of the members are so 7 Q Sothere--isthat afive-person team when

8 fearful of it. 8 --

9 Q Otherthan that, isthere any other reason 9 A Correct. BPD usesit. We have five people,
10 that the union is opposed other than those concerns? 10 and then with the last two contracts after they joined
11 A No. Most of the members don't -- don't live 11 thelabor council, there are times where there may
12 inthecity or livein those areas, so it's not like 12 have been an attorney or there may have been afield
13 you have, you know, people who are, you know, 13 representative from the labor council in attendance,
14 concerned about their homes or their taxes in that 14 aswell.

15 sense, no. 15 Q What werethe union's primary concernsin
16 Q Wasthereany kind of amembership vote 16 that last negotiating process? Or what were their --

17 concerning the city's annexation?

18 A Not specific to annexation, no. That would
19 be -- we've done polls of the membership for other
20 things. | don't know that we've done one about that
21 specifically.

22 Q Haveyou done pollsfor things that relate
23 to the annexation?

24 A Wevedone pollslargely with BPD. It's

25 about compensation or about, you know, things,

[EY
~

what were the things that you guys wanted to
accomplishinit?

A You know, largely compensation. BPD has
consistently ranked well behind our peer agenciesin
terms of compensation and what you would lump under
22 benefits, let'ssay. We seethat as affecting our
23 ability to compete in the marketplace and recruit and
24 then also retain employees. We've lost alot of
25 employees to other agencies who pay better than BPD or
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Page 22
1 have better benefits than BPD.

2 Q Isthereanything else?

3 A Sodoing acontract, | mean, it'samulti-

4 part thing. So, | mean, that's the general header of

5 itislargely compensation. | mean, there'salot of

6 different areas of that contract that | could, if |

7 had it in front of me we could go through them line by
8 line, but.

9 Q Whatwastheresultin-- | understand there

10 was apay increase that came out of that collective
11 bargaining agreement?
12 A Therewas. The-- so each year of this

13 four-year contract, there was a percentage increase.
14 Thefirst year was the larger of the four years, and
15 thenit'sadifferent amount each year since -- or for
16 '24,'25, and '26.

17 Q Doyouremember what the first year

18 percentage increase was?

19 A For officer first class, it was 13.-

20 something percent, and for senior police officer it
21 was 12.6 percent, something like that. For year two,
22 it's 2.8 percent increase for everyone, for year three
23 it's 2.9 percent, and year four it's 3 percent.

24 Q Doyou --did you view those as successful
25 negotiations and a successful collective bargaining

Page 24
1 And, you know, obviously we're 20 officers

2 short today, so, you know, I'm sure it was discussed
3 interms of that where, you know, we're trying to find
away, you know, whether it's increasing compensation
and benefits to attract new officers here and retain
the officers that we currently have.

Q Wasit something that the union raised
specifically during negotiations?

A I'msurewedid, yeah.

Q Andasinwasita-- I'mtrying to think
11 how to phrasethis. Wasit an issue that affected
12 compensation?
13 A I think that it was an issue that where we
14 werelooking at it as, you know, the more compensation
15 or the better way we can position BPD to attract
16 either recruiting a new officer or retaining existing
17 officers, obviously the higher we can position

© 0 N o o b

10

18 ourselves as a marketabl e agency, the better we will
19 be.
20 That's been the, kind of the big issue for a

21 number of yearsis being able to hire officers and

22 then keep them long-term.

23 Q Thepay increases, they're not contingent on
24 the annexation being successful or unsuccessful, are

25 they?

Page 23

1 agreement?
2 A Themembership voted on it and accepted it
3 asacceptable, yes. It was definitely one of the
larger increases they have seen, and so, yeah, they

5 felt good about it at thetime.

6 Q | haven'treadit, but | would assume it

7 doesn't prohibit the city from raising pay greater

8 than that that's in the agreement?

9 A No. There'sasection in therethat talks
10 about, you know, if both parties to the agreement
11 agreed that there needed to be some sort of change
12 made, both parties could come back to the table and,
13 yeah, do that if they wanted to.
14 Q What roledid annexation play in the
15 collective bargaining agreement negotiationsin 2022?
16 A You know, annexation's been talked about for
17 along time, so obviously it was mentioned during
18 that, I'm sure. Basically it's the same -- same
19 concept, you know.
20 The officers view annexation as something
21 that, you know, if we don't do something now to begin
22 recruiting new officers and filling in the gaps we
23 have aswell as adding new positions, BPD has
24 traditionally been rather understaffed for population,
25 call volume, crime statistics.

i

Page 25
A No. Theannexation is not mentioned in any

way in the current collective bargaining agreement,
no.
Q Sothe annexation doesn't affect the pay

5 increases or the collective bargaining agreement?

6 A No,it'snot amentioned section in the

7 agreement, no.

8 Q Was--sol'mlooking a my timing here.

9 Prior to that, the prior collective bargaining
10 agreement negotiations would have been in 2018; is
11 that correct?
12 A | think that one went maybe alittle bit
13 into 2019. Therewas, | think it wasthat year that
14 wedid go into our evergreen year. | don't believe we
15 cameto an agreement by the end of it, and we went in
16 alittle bit to the next year.
17 Q By "evergreen,” you just mean the prior
18 agreement just continued for an extrayear?
19 A Correct.
20 Q Okay. Wasannexation an issue during those
21 collective bargaining agreement negotiations?
22 A ltwas probably mentioned because | believe
23 the city started the annexation in 20 -- wasit 2017,
24 2018, somewherein there, so it probably was mentioned
25 at that time just because of the closeness of it.

A WN P
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Page 26
1 Q Youtaked about alittle bit of the

2 staffing concerns. Do you agree that police

3 departments around the country are having trouble
4 right now attracting new officers?

5 A Yes, | would agree with that.

6 Q Sorry, canyou repeat that? | think you

7 tuned out a minute.

8 A Sorry. Yes, | would agree with that.

9 Q Theresashortage of police officers

10 nationwide?
11 A Correct.
12 Q Isit pretty competitive nationwide to

13 attract officers?

14 A Yeah, it'savery competitive hiring market
15 right now.

16 Q Aretherefewer peoplethat want to be

17 police officers?

18 A There's-- there's some research that says

19 yeah, the pool isalot less just based on national

20 trends and some of the media stuff that's been out the
21 last, you know, let's say, you know, eight to ten

22 years. SoYyeah, you probably do have fewer people
23 applying for those jobs.

24 Q Why doyou think that is?

25 A Youknow, alot of the mediareports, you

Page 28
1 ago they made a big push they were going to try to add
two new positions each year during his terms.

We added for a number of years, you saw
regular retirements, but we were still continuing to
add, and we can still hire people with, you know,
relative regularity, let's say.

And then herein the last, I'd say about
five years or s, it's become harder to hire people
because you have, you know, fewer people putting in,
and then we were losing people who may be retiring,
whether it's early or more than -- instead of people
staying for, let's say, 25 years, they were getting
out right at 20 years type thing.

Q And do you think that's consistent
nationwide, too? Officersretiring earlier?

A | do. You seequiteabit of that, and
that's readlly, you know, again why recruiting and
retaining have to go hand in hand.

Q Doyou know -- | believe there was a change
in the law at some point concerning where officers can
reside; are you familiar with that?

A Yeah, 'causeit used to be, | think there
was like, there was a certain mileage put onit. And
then | know that changed, and then now | don't think
there's an actual number onit, if | remember
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1 know, in the last eight to ten years have been, you
2 know, very negative about law enforcement. There was
3 aperiod of time where law enforcement was realy
4 getting abad rap, and, you know, it's -- it swings
5 back and forth.
6 If you've done this long enough, you know,
7 inlaw enforcement you see that where sometimes, you
8 know, everyone loves you, sometimes everyone hates
9 you. It just goesback and forth, and we're just kind
10 of inthe midst of that.
11  Q Whendo you think -- I understand your
12 position isthere's a staffing shortage; when you do,
13 in Bloomington PD, when do you think that problem
14 started to occur?
15 A Redlyinthelast about five years, | think
16 iswhere wereally saw, you know, we were losing more
17 than we were able to bring in and retain. 1'd have to
18 have, you know, multi yearsin front of me, but | want
19 to say 2019, 2020, somewherein there, the last bit.
20  Q Youdon'tthink it was aproblem before
21 that?
22 A Wadll, thisismy opinion. It was because
23 Bloomington's obviously aways been alittle bit under
24 kind of the national number of, you know, where you
25 seepoalice officer totals. | think it was two mayors

Page 29

1 correctly.
2 Q Theresnorestriction for Bloomington
3 police officers on where they can live, is there?
4 A Notthat I'maware of. We have several
5 officerswho live outside of the city, outside of the
6 county, yes.
7 Q Likel, for example, | think Carmel has
8 police officersthat probably come from Monroe County;
9 areyou familiar with that?
10 A | don't know of any, you know, specifically
people who live here and drive there, no.

Q You mentioned a minute ago that within the
13 last five yearsiswhen -- or, I'm sorry, you said,
14 and I'mjust trying to make sure | understand it, |
15 think, Bloomington's always been under the national
16 totals was something you -- what do you base that off
17 of when you say, "national totals'?
18 A Oh. Bloomington, you know, for population
19 size, for call volume, for, you know, crime that goes
20 on, you know, we've as a bargaining unit have aways
21 felt like we should have more officers to cover what
22 we have.
23 Traditionally, you know, it's usually viewed
24 between two and three officers per thousand peopleis
25 kind of agenerally benchmark that you see alot of
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1 times. | don't think anyone has it really written

2 down like you must have X number, or something like
3 that.
4 But for a population size, we've seen that
5 intaking to the city, you know, peoplein the past,
6 the argument has been brought out that well, we have
7 the city police but you also have Indiana University
8 police, there's the sheriff's office, the state
9 police. There are several other law enforcement
10 agencies who cover thisarea. And so, you know, we
11 can get by with fewer officersin the city.
12 Q Because | want to make sure | understand it,
13 you said two to three officers per thousand; there's
14 not anational statistic or guideline out there that
15 liststhat number, isthere?
16 A Soyouseeit comeup. If you search
17 online, you do the research onit, you seeit
18 mentioned by, you know, agencies like the FBI, you see
19 it mentioned by organizations like the, what isiit,
20 the International Association of Chiefs of Police. |
21 think that's the acronym.
22 Y ou know, alot of them use -- use those
23 kind of numbers of, you know, kind of benchmarks for
24 where cities or municipalities should be aiming for.
25 Again, the city of Bloomington doesn't actually have a

Page 32
1 from the officersin terms of, you know, how we

2 respond to calls, how we treat the citizens, how we dg
3 things, I'd put us at exceptional. We have avery
4 good group of officers, and that's -- it's -- we do an
5 excellent job of training officers, which iswhy they
6 get poached by other agencies with some regularity.
7 There are times as an agency where we're,
8 you know, thisis part of, you know, the staffing
9 numbers where we're unable to respond to callsin a
10 timely manner, so there, you know, compared to other
11 agencies we may be behind. There's times where we
12 haveto pend calls for service for citizens calling
13 about something because we just don't have any units
14 available.
15 So in terms of the service you receive from
16 the officers, great. Interms of, you know, timing
17 and our ability to handle, you know, large-scale
18 things, quite a bit less.
19 Q That'snot unusua in other departments
20 around the state, though, isit, right? Y ou agree?
21 A | don't know all of them for, you know,
22 their response time, so | really don't have away to
23 respond specifically to al of them like that.
24 Q Soyour measureisresponsetimes? Isthat
25 your measure?

Page 31
1 number written down that say, you know, we have to

2 have X number of officers per whatever, no.
3 Q AndI'mtaking about nationwide, too,
4 there'snot a-- | mean, | will tell you, I've not
5 seen, and so that's why I'm asking you if you've seen
6 aspecific study that says here's the recommended
7 number of officers per thousand people.
8 A Again, yeah, it's one of those like you see
9 if you look online, | mean, | don't think the FBI
10 comesright out and says you must have X number per
11 thousand.
12 What you see is research whereit's, you
13 know, that's kind of the numbers they use for cities
14 and townsfor how they do things for looking at
15 things, population size, crime reporting, or crime
16 statistics, that sort of thing.
17 Q Do you believe Bloomington has good police
18 officers?
19 A ldo.
20  Q How would you compare Bloomington's police
21 department to other departmentsin Indianain terms of
22 the service that they provide? Isit better? Isit
23 worse? Isit comparable?
24 A Multi-part answer, there. | would say for
25 theterms-- in terms of the service that they receive

Page 33
1 A It'sonepartofit. Youknow, the

2 citizens, when they call 9-1-1, they expect that
3 someone's going to respond to acall. We get citizens
4 who, you know, get irritated with us when it takes,
5 you know, abit of time to respond to something, or
6 they get a, you know, a phone call instead of an
7 actual person showing up, or they get one of the
8 civilian employees versus a sworn officer, that sort
9 of thing.
10 Q Whatdoyou believeisaadequate response
11 time when somebody calls 9-1-1?
12 A Wadll, | think, Steve, it would really depend
13 on what type of call or what it isthey're calling
14 about. And that would be more of a department
15 question about what they view, you know, adequate time

16 or response. | don't have any of that datain front
17 of me.
18 Q | mean, doyou havea-- you don't have a

19 specific opinion yourself, though, of what would be an
20 appropriate response time?

21 A Waell, it would depend on what the call was.

22 Weuse afour-tier system of prioritizing callsin the
23 computer. Oneis-- sothere's1, 2,3, 4; 1is, you

24 know, avery quick response, priority call; 2 can pend
25 for about 15 minutes; 3 and 4 can pend 30 to 60
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1 minutes, like that.
2 So depending on the type of call would be

Page 34

3 the way to, you know, I'd have to know exactly what

4 the call was. Then obvioudly every call is different.

5 You know, it may be put in the computer as one thing,
6 but when you read the notes you realize it's something

7 completely different or there's some issue with it.
8 Soit'shard to -- to put atrue number to that, |
9 guess, without a more detailed, specific example.
10 Q Haveyoureviewed -- and, I'm sorry, |
11 haven't seen the email that you sent us; does it
12 includetall time data? Or isit just shift staffing
13 data?
14 A It'sjust staffing.

15 Q Okay. Do you review regularly the cal time

16 data?

17 A I don'tinmy role, no. That would be a

18 department question.

19 Q Areyoufamiliar with, | guess-- are you

20 familiar with the current run-time data for

21 Bloomington Police Department?

22 A lcan'tsaythatI'veseenit. No.

23 Q Areyouawarethat the cal -- the response
24 call timeis shorter than it is for the Monroe County
25 Fire -- or Palice -- Monroe County Sheriff's

Page 36
1 instance you may have ten people total possible, or

2 you may have the other one that'd be afive and asix,
3 you'd have eleven possible working if no one was off,
4 no one was in training, no one was sick, like that.
5 Q Is--doyouknow how many sheriff's deputy
6 at that same shift time are patrolling the county?
7 A | donot know that number.
8 Q Andyou understand that your -- do sheriff's
9 deputies, do they patrol inside the city, aswell?
10 A | don'tthink they -- | mean, they
11 obvioudly, if they'rein their vehicles and they see a
12 crime occurring or traffic, you know, something like
13 that, they would -- they would be able to take action.
14 They don't specifically patrol inside the city for, |
15 guess, patrol area. Their district or areas are
16 outside of the city.
17  Q Buttheir headquartersisin the city, isn't
18 it?
19 A Right. And so the headquarters, thejail,
20 that'swhy -- | mean, obvioudly they transit the city
21 just like there are areas of -- of, you know, around
22 the edge of the county where the city -- acity
23 officer may transit bits of the county.
24  Q Butthey -- you understand it's the -- it's
25 -- inside the city is aso the sheriff's department's

Department?
A I'm not necessarily aware of it, but |
wouldn't be surprised by it just for geography.
Q Why isthat if you could explain?
A Socity isobviously, you know,

usually more officers working than the county does
asmaller area. They would have larger distancesto
travel between calls.

10 Q How many officersduring the afternoon

© 00N UL WDN PR

Page 35

geographically just one area. And we have, you know,

in

11 shift, for example, does Bloomington Police Department

12 have patrolling?

13 A | think afternoon shift's minimum is nine.
14 | don't currently work that shift, so I'd have to look
15 that oneup. But | believeit's around nine.

16 Q What'sthe -- isthat the busiest shift?

17 A Intermsof cal volume, yes. Second shift
18 isthe busiest one, yes.

19 Q What'sthe maximum?

20 A Waell, sofor example, I'm trying to think,
21 it'son here. So afternoon shift currently has 16

22 officers assigned that'd be broken up into three

23 rotations. So let's say you havefive, five, and six
24 of thethreerotations. If you had -- and you always
25 havetwo rotations working at atime. Soin one

Page 37
1 jurisdiction, aswell?
2 A Sure. They're county-wide.
3 Q Is--doyouthink 16 officersinthe --
4 during the second shift is an appropriate number to be
5 patrolling the city during that time?
6 A Wadl, let mecorrect you there, Steve.
7 Sixteenisthetotal number assigned to that shift.
8 Q Thank you. Thank you for correcting me.
9 Let'ssay nineto ten?
10 A Ninetotenis--is, let'ssay, light.
11 It'sshort.
12 Q How many do you believe should be patrolling
13 the current city's boundaries right now during the
14 second shift?
15 A Wwdl,if wehad -- if wewerefully staffed
16 at 105 officers, we had 20 more than we currently do,
17 and we say we put another, you know, five onto that 16
18 that already exists, we'd have 21 officers to draw
19 from. You could split that, you know, three ways, and
20 then you'd have, you know, afew more working on each
21 one.
22 I don't know the -- | wouldn't be the person
23 that would set the number of officers for that. That
24 would be more like achief question. Obvioudly if we
25 had afully staffed 105 officers, you know, they'd be
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Page 38
able to do that and staff second shift with, you know,

1
2 at lesst five more, let's say.

3 Q Whenyou say, "fully staffed at 105," what

4 do you base the 105 on?

5 A That'sthe number that's budgeted by the

6 city for the authorized staffing of the police

7 department.

8 Q Doyouknow what that number is based off

9 of?

10 A Idonot. That'sthe number that's set by,

11 you know, folks above my pay grade.

12 Q Doyoubase-- sotoyou, fully staffed is

13 based off of what the council budgets?

14 A That's oneway to look at it, yeah. | mean,

15 they -- that's the number that's reported as part of

16 the budgeting process, and then that's set by, you

17 know, obviously the chief and the mayor, you know, in
18 working on their budget.

19 Q | mean, aside from that 105 number from the
20 budget, is there anything else that you would base off
21 of saying we need more officers during the second
22 shift?

23 A Waell, thelast staffing or organizational

24 study that was done by the city was, | want to say,

Page 40
1 that's-- isthat total officersin the department, or
2 isthat a shift staffing recommendation?
3 A Usualy where you seethat stuff, you know,
4 for whether it's FBI or whoever elseistalking about
5 it, it's based on total numbers. | don't think anyone
6 breaksit down for an actual, like, shift
7 recommendation. No.
8 Q Liketheplain clothes detectives, civilian
9 staff, aswell?
10 A Yesah, | mean -- well, so total number of
11 officers would be your sworn personnel. The total
12 number of employees of an agency would include your
13 non-sworn, your civilian, you know, whether it's
14 records clerks, dispatch, those folks, yeah.
15 Q Maybetheway | want to ask it isthat two
16 to three would include upper level policy-making
17 detectives, or detectives and upper level policy-
18 making sworn officers?
19 A Itwould, yeah. | mean, that's-- if you're
20 looking at sworn positions, that's the 105 that we use
21 locally as the budgeted number includes everyone from
22 the chief down.
23 Q If there were 105 sworn officers, would that
24 address your concerns about current staffing levels?

25 2018, 2019, somewherein there. That onedid 25 A | think it would help the members, you know,
Page 39 Page 41
1 recommend on our current shift schedule having more 1 obviously in their day-to-day lives with, you know,
2 officers. Sowe'vetalked about that with city 2 call volume and what they're doing. It would --
3 council and publicly, aswell, inthe past. | believe 3 again, you know, if we could follow the actual
4 that one put us at 121 officers at our current patrol 4 organizational recommendation that said, hey, you guys
5 schedule is what they recommended. 5 should have 121, that would be even better. That was
6 Q Besidesthat and the budget, isthere 6 based on data from -- and, again, | want to say it was

7 anything else that you would base it off of? Any
8 other data that you have about needing more officers?
9 A Wadll, those are the two, you know,
10 obvioudly, you know, the 105 is set by the city.
11 That's not something we really baseit off of. That's
12 just what's available. The staffing study is one that
13 wethink is, you know, data, you know, that an outside
14 organization camein and said, hey, thiswould be it.
15 If you look at the traditional, you know,
16 ideaof having two to three officers per thousand,
17 again that's, you know -- I'd have to do the math in
18 front of me for what we have.
19 And there's some question there as to the
20 actua census number for Bloomington and how many
21 people actualy livein Bloomington. We've had that
22 debate, aswell, in the past. And | know the city was
23 upset with the last census number because they felt it
24 was underreported.
25 Q Isthetwo to three officers per thousand,

7 like 2019, somewherein there -- in terms of call

8 volume.

9 We've seen call volume and crime stuff go up
10 thelast few years. | know last year specifically our
11 call volume went up quite abit. So, you know, we'd
12 amost have to do another organizational or staffing
13 study to seeif those numbers are till recommended or
14 what they would put it at.
15 Q Doyou agreethat city police officers
16 respond to callsin the annexation areas from time to
17 time?
18 A Itdependson thetypeof cal, and it would
19 depend on a supervisor, acity supervisor saying,
20 yeah, go -- that's okay to respond to that.
21 So we -- we have akind of a-- arule,
22 let's say, where, you know, obviously the areas around
23 the edge of the city are some. If you are driving
24 through one of those areas around the edge of the town
25 and you come upon, let's say, amotor vehicle crash.
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Page 42
1 Most of the time, the officer who encounters it would

2 just go ahead and work it rather than call the other
3 agency or the county sheriff's office to work it.
4 Obviously they're not driving well into the
5 county jurisdiction working crashes or taking a call
6 likethat unless the other organization or the other
7 agency wasto say, hey, you know, we're busy, could
8 you guys send someone to respond to this particular
9 cadll in our jurisdiction, which does happen from time
10 totime.
11 Q Sothe sheriff's department would say, we're
12 too busy, even though this areais outside of the
13 city's boundaries, can the -- can a city officer come
14 and take this call, and will do that from time to

15 time?

16 A Correct.

17  Q Including in the annexation areas, | assume?
18 A Yeah, | mean, I'd haveto look at the

19 addresses, but yeah, I'm sure we've done something in
20 those areas.

21  Q Yousad that there wasarule, you used the
22 term"rule"?

23 A Yeah

24 Q Istherea-- 1 just want to make sure we're
25 clear onthat. Isthat awrittenrule, isit kind of

Page 44
1 jurisdiction. Inthe computer, | can see all of those
2 cdlsif I haveit set, you know, | could see all the
3 ambulance calls or al the fire calls, or whatever.
4 Or | could narrow it down and just see, you know, my
agency, let's say.

Q Do you agree that Bloomington Police
Department officersinteract with residentsin the
annexation areas every day?

A | wouldn't really have away to answer that.

I'd -- it's possible, | suppose, but | don't -- |

don't know for sure.

12 Q Doyou agreethat the additional population

13 and businesses right outside the city's boundaries

14 impact the manner in which we provide police service?

5
6
7
8
9

10
11

15 A | would say that --

16 MR. BEGGS: Object -- show objection to
17 theform of the question.

18 BY MR. UNGER:

19 Q Go ahead and answer, Paul?

20 A What | wasgoing to say is| think that

21 adding alarge population or large areawould affect,

22 you know, things because obviously you're adding both,
23 you know, people and, you know, land mass. It'stime
24 to cover those areas, so potentially.

25 Q Areyoufamiliar with the Walmart located in

Page 43
1 an unspoken rule? Has anybody told you that?

2 A You know, we've been told that by our shift

3 supervisors. It's not like awritten rule that's

4 written down in agenera order or something, no.

5 Q What about like apriority one call, right,

6 you guyswill respond to that without asking, | would

7 assume?

8 A Sogeneraly what would happen, you know, as

9 apatrol guy, you're going to maybe start that way if
10 you hear the call, but we're asking our supervisor
11 over theradio, you know, hey, did you hear the call
12 and can | respond? And obviously they're going to
13 take half asecond, look at the call, and say yes or
14 no or make that decision.
15 But, you know, obviously if there was, let's
16 say, an active shooter incident at a school outside of
17 the city jurisdiction, most of uswould begin
18 responding to that, yes.
19 Q Whenitcomesfrom dispatch, do they say if
20 it's-- whosejurisdiction it is? Or do they just say
21 it'shere and you figure out whose jurisdiction it is
22 ontheway or later?
23 A No,we--well, for al the calls, we would
24 only -- city would get dispatched to city
25 jurisdiction, county would get dispatched to county

Page 45
1 annexation area 1B?
2 A lam
3 Q Doyouthink there's acrime problem at the
4 Wamart in area 1B?
5 A Idon'tknow that | would classify it asa
6 crime problem. | would say it's ahigher call volume
7 addressin the county jurisdiction, yes.
8 Q Areyouawareof county officers ever
9 asking, you know, your rank and file to make the calls
10 to -- make the runs on the calls to the Walmart?
11 A Oneof them did today during my shift this
12 morning where one of our officers was assisting county
13 with, I think they were looking for a suspect or
14 something that the call had originated at Walmart.
15 Q Areyouaware of the county sheriff's
16 deputies ever asking Bloomington Police Department to
17 just take over al of the calls to the Walmart?
18 A I'mnot aware or familiar with that, no.
19 Q Doyou agreethat shorter response times are
20 abenefit to aresident or a business?
21 A | think that aresident or a business would
22 say that, yes, that they would -- they would, you
23 know, say, hey, you know, we want the police to
24 respond in atimely manner.
25 Q Doyou have-- are you aware of any data
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Page 46
1 that showing that calls are going unanswered in

2 Bloomington based off of the current staffing levels?
3 A Youwould probably have to ask the
4 department that question. | don't have that datato
5 where I've seen alist of -- | know that calls
6 sometimes get marked "no units available" and they
7 will pend. | don't know of callsthat -- of alist of
8 those calls. That would be more of a department data
9 question.
10 Q But, I guess, areyou aware of any specific
11 evidence of calls being unanswered because -- all
12 together unanswered because of short staffing or
13 crimes not being addressed because of short staffing?
14 A Wedl, we seeit pretty frequently on my
15 shift where calls get marked, you know, "no units
16 available' and they'll just sit for awhile until we
17 can free someone up, yes. | mean, that's just my
18 personal experience seeing it day to day.

Page 48
1 speak to clearance rates, that sort of thing. | don't

2 havethat data.

3 Q Andsoyou haven't studied it, clearance

4 data?

5 A | know that number exists because I've heard
6 peopletalk about it. | don't particularly haveitin

7 front of me or know it off the top of my head. No.

8 MR. UNGER: I'mgoing to -- let'sgo
9 off the record for one second.
10 THE REPORTER: Off therecord at 3:05
11 p.m.
12 (Off therecord.)
13 THE REPORTER: We are now back on the

14 record at 3:12 p.m.

15 BY MR. UNGER:

16 Q Mr. Post, I've now putin front of you a

17 document that's labeled as Exhibit 53 titled "City of
18 Bloomington Police Department Organizational

19 Again, | don't know how many total calls 19 Assessment Final Report August 2020"; do you see that?
20 that constitutes. That would be a department 20 (Exhibit 53 was marked for
21 question. 21 identification.)
22 Q Doyouknow -- | would assume evenwiththe 22 A Yes, I do.
23 105 officers, there would still be callsthat wouldgo |23  Q Canyou read it okay on your screen?
24 -- be marked as "no units available" because they 24 A Yes, | can.
25 would find things to do; do you agree? 25 Q Ifyoucant, let meknow and I'll zoomin
Page 47 Page 49

1 A Ithinkit'spotentially possible, yeah. | 1 or whatever you need.

2 mean, no matter how many officersyou haveandthen 2~ A Okay.

3 depending on the type of calls that are coming in 3 Q Youmentioned areport around 2019 that

4 could you see a circumstance where, you know, all of| 4 talksabout 121 officers -- schedule; isthisthe

5 the officers get tied up on amajor event, yeah. 5 report that you were referencing?

6 Q Woaouldthe--if | wereto look at the 6 A Yes, correct.

7 run-time data, would it reflect that the, for example, | 7 Q Any other reports besides this one

8 if something went unanswered for three minutes, that| 8 concerning staffing that you're aware of ?

9 would show up in the run-time data, that wouldbea | 9 A Thiswasthe onethat talked about staffing.
10 part of it? 10 | know the city had conducted a salary study whichiis
11 A Kind of adispatcher department question. | | 11 different reporting. | believe even adifferent
12 -- | would think so. There'sa-- there'sacall time 12 company.

13 counter on the callsthat we can see. Again, thefour |13 Q Whenwasthe salary study?
14 priority listings, you know, have -- dispaichusesa |14 A | believe that was done prior to this report
15 timer, let's say, of, you know, things have to be 15 if | remember correctly.

16 dispatched within a certain amount of time.

17 So | would assume you could extract that

18 somewhere, but I'm not the person to ask about that.
19 Q Any other -- | just want to make sure I've
20 exhausted this -- kind of any other data or evidence
21 about crimes being unsolved or supporting short --
22 that were short-staffed?

23 A Astocrimesnot being solved, or something
24 likethat, clearance rates would be either detective
25 division or adepartment-level question. | can't

16
17
18
19
20
21

Q Do you remember what the recommendations
werein the salary study?

A Number-wise, no. | don't remember specific,
no. And that one's probably been 2018, 2017, 2018,
somewhere in there.

Q Doyou recal did the union agree with the
22 recommendations in that, the salary study report?

23 A | don't remember the specific numbersto say
24 yesor notothat. | don't remember off the top of my
25 head.
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Page 50
1 Q Sol'mgoingto call thisthe Novak report.
2 A Okay.
3 Q Foreaseof reference. Doyou -- what's

4 your understanding as to why the Novak report was
5 prepared?

6 A Itwasdoneat thedirection of the city and

7 the current mayor at that time. | don't know if there
8 was something else that prompted them to do that.

9 Q Andsodoyouknow -- areyou -- have you
10 studied the Novak report?
11 A [I'vereadthisreport afew times, yes.
12 Q Do you agreewith all of the recommendations

13 inthe Novak report?

14 A | wouldsay no. | mean, it has severa

15 different recommendations for different things. |
16 know there's, | think, four different proposals, let's
17 say, of different shift hours. Y ou know, we

18 obviously, the patrol division currently works eight
19 and ahalf hour shifts. | think there was -- | want
20 to say it was four different recommendationsin there
21 about ways you could put the shift hours.

22 MR. BEGGS: If | could just interject

23 to pose an objection. | think the witness said he's
24 aware of it, but | don't know when he's last seenit.
25 | don't know -- he's clearly not seen it today in this

Page 52
1 my head. No.
2 Q Doyoudisputethat eight and a half hour
3 shiftsareinefficient?
4 A | dontredly have an answer to that off
5 thetop of my head, and that would be something more
6 of adepartment question as to staffing numbers and
7 how they view that.
8 Q | mean,if the Novak report saysit's
9 inefficient, would you dispute the Novak report?
10 A Wadl, again, Steve, | mean, theré'salot of
11 different thingsin that report. It's several pages
12 if | remember correctly. You know, obviously | don't
13 haveitright in front of me other than what's on your
14 screen, so I'm not really sure how to answer that.
15 Q Doyouknow, do you recall how many officers
16 thereport says the city -- they recommend that the
17 city add if it changes to aten-hour shift?
18 A |don'trecal that number.
19 Q If thecity followed the recommendations of
20 the Novak report for shifting and staffing, do you
21 have any reason to think that the city would still be
22 short-staffed?
23 A Not having the direct numbersin front of
24 me, I'm not sure | can answer that. Y ou know, that
25 would be more of like a, like you said, the policy

Page 51

1 deposition.

2 And so when asked if he agrees with all

3 of itsrecommendations or not, | think it would be

4 fair to let the witness take alook at it.

5 MR. UNGER: Yeah. I'll -- well, you

6 can do that, though, on your part, if you'd like.

7 That'sfine.

8 BY MR. UNGER:

9 Q The--you agree with the recommendation for
10 121 officers?
11 A Again, that'smy recollection of the
12 recommendation they made of our current eight and a
13 half hour patrol schedule, yes. And that was -- that
14 was from obviously, you know, four -- not quite four
15 years ago based on numbers at that time.
16 Q Andyou, | think, aluded to this, you
17 understand that the report recommendations moving to
18 ten-hour shifts; isthat correct?
19 A If | remember correctly, the report had, it
20 was eight hours, maybe eight, ten, and twelve were the
21 othersthat it talks about.
22 Q Anddo you recal the report finding that
23 theeight and a half hour shifts, current shifts, were
24 inefficient?
25 A | don't remember the language off the top of

Page 53
1 level or the chief level type thing to compare, you

2 know, numbers that they used when the report was
3 written versus now. Again, | know last year they said
4 our call volume went up considerably, so | don't know.
5 Q Ithink what I'm trying to understand is
6 you're basing your belief that the city is short-
7 staffed on thisreport. And what I'm trying to
8 understand -- that's what | understand your testimony
9 tobe.
10
11

If the city follows the recommendationsin
the report, would you agree that the city would be no
12 longer short-staffed according to the report?
13 A Wadll, | don't know that | would agree with
14 phrasing it like that because, again, thisis old
15 data. And | know that, you know, we've talked about
16 there's different recommendations for different shift
17 staffing, and then based on, you know, numbers that
18 way.
19 So at the time, the discussion, if |
20 remember correctly, was, you know, did -- did we as an
21 agency want to change to a different patrol hour
22 schedule. And the answer was no. So | think that
23 that's why we focused solely on the -- the eight and a
24 half hour section because that's what we currently --
25 that's what we useis the eight and half hour shifts.
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1 Q Whenyou say weasan agency did not want to
2 change to the ten-hour shift, do you mean the union
3 didn't want to change to the ten-hour shift?
4 A | remember -- | remember at some point that
5 that conversation was had with -- with, you know at
6 least with the chief and, you know, from that level
7 down of, you know, is this something that we're going
8 to -- isthe agency going to change hours. And the
9 answer was no to the union.
10 Q If changing to the ten-hour shifts allowed
11 the city to be more efficient in its policing, would
12 the union oppose that?
13 A | think we would have to, you know, that
14 would be a specific question I'd have to put to the
15 membership asto, you know, their opinion on ten hour
16 specifically. And then we would have to see what that
17 patrol schedule would look like.
18 I know there's a couple different ways you
19 can do aten-hour shift, and so | don't know how the
20 members would specific ook at that if it's, you know,
21 set days off or rotating days off, or there's kind of
22 several -- several moving parts to that, | think.
23 Q |think it aso outlined the possibility of
24 a12-hour shift; do you know, would the union oppose
25 12-hour shifts?

Page 56
Q Doyou feel likethere's -- there are people

in the Bloomington community that you felt were active
in the defund the police movement?
A | can't say to, you know, citizensinvolved

directly in the movement. Were there people who were

6 voicing those types of, you know, rhetoric, yes. We

7 heard that at thetime. | think the membership would

8 have said, you know, at that time, hearing from then

9 Mayor Hamilton, that was how they took his -- his
10 proposal, let's say.

A WN PP

(&)

11  Q They took his proposal askind of consistent
12 with that movement?

13 A Sure.

14 Q Like, what -- let me ask you. What does

15 "defund the police" mean to you? Like, what's -- what
16 isthat?

17 A Wadl, I think originaly what it was

18 designed or what was put out was the idea of taking
19 funding from police departments and putting it into
20 other social service things, whether that's, you know,
21 other agencies or other responsesto services that a
22 city does.

23 | think now it's -- it's kind of morphed a

24 little bit into the idea of trying to, you know, maybe
25 re-evaluate what things police officers respond to

Page 55
A Again, it's something that | would have to,

you know, poll al of the members directly with
specific information, you know, as to what was being
proposed.

Q Hold onasecond, please. Do you know at
the time the Novak report was prepared, was there a
debate in the city at that time about appropriate
levels of policing?

A I'mtrying to remember which year it was.
There was a particular year where then Mayor Hamilton
proposed lowering the number of officers from 105 to
100, yes.

Q Wasthat ahot issue?

A Yeah, | mean, | think it was for the city
council because, you know, it had been discussed for
some time of getting to 105, and we had never been
able to get to that point in terms of our hiring. And
S0, you know, we obviously didn't want to see, you
19 know, our goal number, let's say, shortened when we
20 were, you know, trying to achieve that 105.

21 Q Isityour-- 1 assume, | read in the news,
22 I'm not a police officer, but I've heard of the, what
23 I'll loosely call the defund the police movement.
24 You'refamiliar with that?

25 A lam.
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1 specifically and not necessarily as much asthe

2 funding aspect. | think early on it was very -- very
3 dollar oriented.
4  Q Isthatalightning rod to police officers?

A |think it can be. You know, obviously
police officerstry to do the best thing they can for
their communities, and, you know, with that specific
language, yeah, | mean, that can be kind of an issue
where, you know, we're going hey, we'retrying, and
now you're saying, you know, do more with less,
basically. So, sure.

Q Were--did that -- was-- do you view it as
13 there was money in Bloomington taken from the police
14 department and moved to other services?
15 A [I'mtrying to remember al the language from
16 that particular budget year. | don't -- | don't think
17 there was money that was taken from the police line
18 and moved to other services.
19 | think the proposal of moving to 100
20 officerswasthat, you know, we weren't filled -- we
21 had open positions that weren't filled, and Mayor
22 Hamilton wanted to use that funding somewhere else |
23 think was how it went.
24 Q The--there'saspecia unitinthe police
25 department, and forgive me, the name's not coming to
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1 me, that does -- that's kind of like a downtown unit?

2 A Wehavewhat's called a downtown resource

3 officer.

4 Q Yes | bdievethat'sit.

5 A Okay.

6 Q They domore of acommunity policing; is

7 that correct?

8 A Community policing isavery umbrella of

9 activities, but what that particular group is designed
10 to do isto focus on homeless outreach with -- with,
11 you know, the homeless population we have in
12 Bloomington.
13 Q Dothey do other things besides address
14 homelessness?
15 A They're sworn officers, so, | mean, they can
16 respond to, you know, any type of patrol call as
17 needed. | mean, they're obvioudly still members,
18 sworn members of the police department, so, you know,
19 they do -- they do at times do other things than just
20 that.
21 Q Whenwe-- when you talked about the nine
22 minimum officers on the second shift, that does not
23 include the downtown resource officers; correct?
24 A For second shift, no, | don't think it does,
25 no. | think they are a separate line.

Page 60
1 Q Isthataloca Bloomington community thing?

2 A Yeah, there'sacommission that was started
3 under Mayor Hamilton that was looking at that. |
4 don't -- | think they had proposed making a new city
5 department, and | don't believe it was ever enacted.
6 Q Didtheunion have aposition on that?
7 A Astothe making a new department, or taking
8 thecdlls, or?
9 Q Astotaking the callsand moving themto
10 non-uniformed sworn police officers?
11 A Kind of amulti-part answer, Steve. We
12 aready -- the department itself already has civilian
13 employees who handle some lower level calls. I'm not
14 surewhat al type of callsthis other group was
15 proposing would be handled by this unnamed third
16 party, so | can't really speak to -- to everything.
17 I know that we did have officers from BPD
18 that participated in a study, | guess, which looked at
19 types of calls and response types. | think it was
20 like a9-1-1 response committee, something like that,
21 | don't remember what it was called, that we
22 participated in with, you know, other members of the
23 city staff.
24  Q Wasityour understanding that if that was
25 implemented, that would involve cuts to the police

Page 59
1 Q Arethosedowntown resource officers, are

2 they members of the union?
3 A Socurrently we have only two people in that
4 unit, so there's a sergeant and an officer. Andwe
5 have -- so the officer, you know, by hisrank is, and
6 then the sergeant is not. Sergeants are not included
7 in the bargaining unit.
8 Q Doyou agree at least that there are people
9 in the Bloomington community that believe policing
10 should be cut?
11 A Oh,yes. Weve heard from them. | mean,
12 you hear that publicly.
13 Q Arethereaso peoplein the community that
14 believe that the way policing is done should be
15 changed?

16 A Yes, weve heard that.
17  Q What doesthat mean to you?
18 A Wadll, currently there's been apush, |

19 forgot the name of the commission, or whatever, but
20 there'san organizational group that is wanting to

21 basically change the type of calls that police would
22 respond to and to come up with, | think, like a

23 third-party response to, you know, particular types of
24 calls soit's not an armed police officer responding
25 to them.

Page 61
1 department?

2 A | don't know for sure because | don't know,

3 like, specific dollars or anything like that, and |

4 know, you know, it would -- cutsin terms of

5 financia, or cutsin terms of type of calls that we

6 respond to, | guess two different things there.

7 Q | think | was asking in terms of officers,

8 interms of sworn officers?

9 A | haven't heard anyone say that, no.
10 Q Sol want totalk about compensation for a
11 little bit, and | know you touched on it alittle bit
12 earlier. How does Bloomington's compensation for
13 police officers compare to others in the region or
14 around the state; can you talk about that?
15 A Sure. Solocaly within Monroe County, |
16 believe we -- BPD isthe fourth overall, fourth or
17 fifth.
18 So state police | believeis currently the
19 highest paid agency in the county. Sheriff's officer
20 1U depending on their numbers for this year, the MCCSC
21 school police pay more for the position for that line
22 than apatrol officer does at BPD. And then BPD.
23 Like, | want to say we'd be, what, fourth or fifth
24 there.

25 That's just within the county. Some of the
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times, what we do iswe look at the, what's called the
certified salary list, which isalist of agencieswho
pay into the pension fund that we belong to. Soit's
not every law enforcement agency in the state, it's
only agencies, cities and towns that pay into the 1977
Police and Fire Fund if that makes sense.

So on that list, you know, we look at where
we rank compared to our peersin that group, and then
we can, you know, agency by agency, we can compare
ourselves, you know, let's say if we wanted to compare
ourselves to another sheriff's office. Sheriff's
offices tend to not be in that same pension structure,
so if we wanted to compare ourselves, to, say,
14 Hamilton County or Lake County or something like that,
15 wewould have to do that agency to agency looking at
16 numbers.
17 Sheriff's offices tend to have different
18 rank structures, so it gets alittle muddier with is
19 it an officer to deputy, isit officer to, you know,
20 like how they track. Within the 1977 Police and Fire
21 Pension Fund, most agencies will have at least the
22 rank of officer first class and then some other ranks
23 around it, so the benchmark that is used is officer
24 first class pay plus 20 years of longevity, assuming a
25 member had stayed for a 20-year career.
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1 policetrooper?
2 A Their starting -- their advertised starting
3 sdary | think was 70,000 is what the numbers they had
4 put out, then it went up from there. | don't know
5 what their first -- obviously that's a starting
6 saary. | don't know what their first, like, rank
7 would be after that.
8 Q Would, like, you don't know what that
9 includes? Would that include, like, a signing bonus
10 or?
11 A Forthestate police, | don't know that
12 specifics. No.
13 Q Sointhe-- wheredoes Bloomington rank in
14 terms of the '77 fund to your understanding of that?
15 A Again, | don't have the sheet in front of
16 me. | believe we're in the 60s this year.

17  Q Inthe-- meaning in like the 60th
18 percentile?
19 A So, like, 64th on the list, you know, from

20 thetop. Something like that.

21 Q Doyou know about how many agenciesarein
22 that?

23 A | wanttosay, like, 170, 180, somewherein
24 there.

25 Q SoBloomington paysin the upper half?

Page 63
1 Then that's what's considered each year the

2 certified salary number that gets put out so agencies
3 canlook basically at the list and say, you know, this
4 iswhere we land.
5 Q Solwantto--whenyou --the Monroe
6 County, you say we rank fourth in Monroe County,
7 fourth or fifth; isthat based off of base pay for a
8 first class officer, or isthat based off the first
9 class officer plus 20 years?
10 A Sothenumber, the certified number is
11 officer first class plus 20 years of longevity. You
12 can compare starting salary to several different, you
13 know, agencies and not just in the pension fund.
14 That's an easy one that trand ates across, whether
15 it'slike acity to a sheriff's office or city to the
16 school corporation like that.
17  Q What -- let me ask, what's the base pay for
18 afirst class officer in Bloomington? Do you know?
19 A I'dhaveto havethe contract in front of me
20 to know exactly the dollar amount thisyear. | don't

21 know off the top of my head.

22 Q Does$68,184 sound correct?

23 A Probably something like that, yeah.

24 Q Allright. Okay. But do you know what it

25 isfor astate police in Monroe County, for a state

Page 65
A That'saway to describeit, yeah.

1

2 Q Okay. I just wantto make surel'm

3 understanding what's number 1 and what's number 170.
4 A | don't remember who humber 1 isthisyear,

5 but yeah, that's generally how it's looked at.

6 Q Let me--acouple more questions here, and

7 then we'll take abreak. Do you know what the -- so

8 Bloomington police officers also receive incentive pay
9 ontop of that; correct?

10 A
11
12
13
14
15
16
17
18
19
20
21
22

I'd want to clarify what you mean by
incentive pay, but they can receive specialty pay
depending on if they belong to a specialty team. They
can receive longevity pay which is based on years of
service. They can receive education pay if they show
documentation of higher education degrees.

Q Areyou aware of any data comparing what
Bloomington pays compared to other departments
including longevity and incentives and those things?

A You'd haveto do amost agency to agency
direct comparison to seeif, you know, taking a
particular agency and then comparing, you know, the
education line. Because not everyone has the same
23 benefits packages, let's say.

24 Y ou know, some people have an education
25 benefit, some people don't. Some people may have --
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1 longevity isone | know that changes quite a bit
2 acrossthe state, you know, for in terms of the
3 amounts put into that.
4 MR. UNGER: Let'stake abreak there
5 and go off the record.
6 THE WITNESS: Okay.
7 THE REPORTER: All right. Off the
8 record at 3:38 p.m.
9 (Off therecord.)
10 THE REPORTER: We're now back on the
11 record at 3:46 p.m.
12 BY MR. UNGER:
13 Q Mr. Post, do union members or police
14 officers have the ability in Bloomington to work
15 overtime?
16 A Yes
17 Q That'sa-- youwould agree that's a benefit
18 to those officers?

19 A | --Ithinkthey view it asafinancia
benefit, yeah. They can earn more money potentially.
21 Q | understand some of them work substantial
overtime; isthat true?

A Correct.

Q Do you happen to know how much the highest
paid -- or do you know who the highest paid employee

Page 68
1 A Theré'sbeen severa effortsthat the past

2 administration undertook, yes.

3 Q What arethose?

4 A Thereisarenta assistance program. They

5 weretrying to set up a mortgage assistance program

6 that hasn't really cometo fruition. Thereisa--

7 it'sacity-wide effort, but officers can apply to it,

8 aseducation benefit. | don't know of anyone that's

9 been ableto participate in that.
10 There's been some hiring bonuses, | guess
11 would be the word, that were put out for officers --
12 or hiring of officersin the last year or two, | want
13 tosay. Andthen | know last year, the city started a
14 hedlth clinic which is again, a city-wide thing but
15 would certainly benefit officers.
16 Q Doyou think those efforts will help attract
17 and retain more officers?
18 A Wadll, I think the majority of those are --
19 are more directed toward attracting the new hire,
20 let'ssay. Recruiting really hasto be broken down
21 into two parts.
22 So obviously you can recruit a brand-new,
23 you know, young person, you know, 22 years old.
24 Well, you know, hire this young person, put them
25 through the full academy, put them through a full

Page 67
isin the City of Bloomington?

1
2 A |donot.
3 Q Doyouknow how much the highest patrol
4 officer, the highest paying patrol officer made in
5 20232
6 A Ildonot.
7 Q Didyou know that with overtime, there are
8 many officers that make more than the mayor?
9 A Itwouldn't surprise me considering the
10 number of hours | know some people work, yeah.
11  Q Is--youunderstand if the city hires more
12 officers, that will reduce the amount of overtime
13 that's available?
14 A Yeah, | think the officers understand that,
15 you know, that the overtime that's available now is
16 only there because we are 20 officers short, yeah.
17 Q Arethere-- doyou think are some officers,
18 would they be concerned about losing some of their
19 overtime, or?
20 A Without talking to each of them
21 specifically, | mean, | don't know. | don't have a
22 way to answer for all of them on that.
23 Q Areyouaware, can you talk about some of
24 the recent changes that the city's made to attract
25 more officers and attract and retain more officers?

Page 69
1 training program, and then they can go out on their

2 own, versusrecruiting a aready certified officer who
3 maybe has afew years of experience.
4 Those are kind of two different -- two
5 different recruiting focuses, let'ssay. Some of the
6 bonus stuff that was put out was specific to those two
7 different groups. There was, you know, hiring versus
8 hiring alateral or certified officer.
9 Q Theresalot of, I think you mentioned it

10 earlier, poaching that goes on of lateral officers,

11 isn't there, around Indiana?

12 A Thereis. Thereis, yeah.

13 Q Andevenl fed like I've seen, | want to

14 say, Seattle advertisesin Indianapolis for police

15 officers?

16 A Yeah, Seattle's onethat has doneit.

17 Several major agenciesdo it. Indianapalis, for

18 example, had two billboards down here in Monroe County

19 for quiteawhile. | haven't driven past one. I'd

20 haveto go look and seeif they're till up or not.

21 But, yeah, | mean, that goes on across the state.

22 Q Inparticular for lateral officers because

23 you don't have to train them?

24 A Weél, you don't have to pay to put them

25 through the academy and take that time, yes. You
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1 till -- most agencies are still going to train them
2 to agency-specific standards, location orientation for
3 that particular area.
4 Y ou know, obviously if you're hiring someone
5 who's certified within the state of Indiana aready,
6 you don't have to put them through, you know, criminal
7 law, traffic law, that sort of thing. They'realot
8 quicker and alot cheaper to get up and on their own.
9 Q Areyouawareof any plans of the current
10 administration to address officer recruiting and
11 retention?
12 A Specifically to Mayor Thomson? Isthat who
13 you're referring to, administration?

14 Q Correct, yes?
15 A Oneareathat we have talked to her about as
16 aunion has been starting a take-home car program

17
18
19
20
21
22
23
24
25

which, you know, would give us alittle bit more
parity, let's say, with, you know, comparing ourselves
or trying to recruit that lateral officer from our
local area specificaly, you know, within a county or
two.

If you look at recruiting someone from
outside of Monroe County but they're still alowed to
keep their residence, let's say, in Lawrence County,
right, and they have atake-home car, that person may

Page 72
1 havein ahiring process and are trying to get them

2 started with us, and then they get a job with someone
3 else who maybe pays more, has different benefits type
4 thing.

5 Again, it's avery competitive hiring market

6 for police officers.

7 Q | mean, letmeask. Isitpurely a

8 compensation issue? Or are there other factors?

9 A Youknow, compensation tends to be the big
10 thing that's out in front of everybody because you can
11 compare those numbers. There's also, | mean, take-
12 home carsis oneissue that comes up frequently, and
13 Bloomington, | believe, isthe only class |l city in
14 Indianathat does not have atake-home car program.
15 So, you know, if you have an officer who is,
16 let's say, a Bedford officer, Bedford City police
17 officer, right? He may look at Bloomington and say,
18 okay, yeah, currently they pay morethan I'd makein
19 Bedford, so | would get araiseif | went to
20 Bloomington. But then | don't have atake-home car,
21 sol'vegot to add gas. Isit worth that sort of
22 thing?

23 So some people will, you know, your lateral
24 or certified officer tendsto have afew years of
25 serviceon. They are going to look at things

Page 71
consider, you know, that commute being okay, versus if

1
2 they don't have atake-home car, now it's going to
3 cost them, you know, X number of dollarsin gasto
4 driveto work.
5 That's the one that we've spoken to to Mayor
6 Thomson about specificaly, yes.
7 Q Butwhenyou say the city is short-staffed
8 fromthe 105, let's say, what isit currently about,
9 do you know?
10 A That'sontheformthat | sent to you guys.
11 The March number is 85 total sworn on the payroll.
12 Q Why doyou --and I think we've talked about
13 thisalittle bit, but | want to make sure I'm
14 clear -- isit -- why do you believe that the city has
15 fewer than 105 officers?
16 A It'skind of multi-party, and certainly,
17 one, we've had people that have -- we've had officers
18 that have been poached by other agencies that have
19 become, you know, lateral hires and gone somewhere
20 else.
21 We've had a number of people who | would
22 consider people that we could have maybe kept for a
23 few more years, but they choseto retire, so that'sa
24 retention issue.
25 We've had, you know, severa people who we

Page 73
1 differently than, say, abrand-new recruited officer.
2 A brand-new young hire may only look at the salary
3 line or may only look at that direct compensation.
4 Whereas trying to recruit a certified
5 officer, you know, thisis a person who may already
6 have ahome. They have kidsin different schools.
7 You know, they may have established, you know,
8 residency somewhere else that they don't necessarily
9 want to haveto change. So they'll look at things a
10 little bit differently than your brand-new recruit
11 would.
12 Q Andyou would acknowledge, would you not,
13 that even at a-- it'srare that the city is ever
14 going to have afully staffed to budget department?
15 A Idon'tknow. It'sone of those -- we hope
16 forit. | think that there are several things that we
17 could do to better position ourselves to fill those
18 numbers, but what you run into then is, you know, how
19 do you train and get all those positionsfilled in a
20 timely manner.
21 Could we hire 20 people tomorrow and start
22 them? No. You runinto some bottlenecks with
23 training and the academy and things like that, so it
24 becomes kind of atiming issue. It would be good to
25 have 105, but it's not a quick fix to get to 105.
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1 Q Inyourtimein Bloomington, do you know if
2 it'sever been fully staffed to the budget number?
3 A Idon'tknow for sure. | know for awhile
4 we wereright at 100 officersfor a period of time,
5 but | don't remember what our staffing number was,
6 what the budget number was when we were there, if it
7 was 99 or 100 or where we wereiif that was considered
8 fully staffed.
9 Q Soyousaid, and | want to make sure I'm
10 clear, you said that we can put ourselves in a better
11 position to fill numbers, there's things we can do; is
12 that -- are there other things besides compensation
13 and take-home cars?
14 Those arethetwo | heard. Are there other
15 things you think the city should be doing to better
16 fill the numbers?
17 A Wadll, those are your two big primary things.
18 Equipment-wise, we're currently talking with the
19 mayor's office about starting a taser program. This
20 iskind of an aside, here, but ataser or an
21 electronic stun device is something that's pretty
22 universally recognized in American law enforcement as
23 alessletha option.
24 And Bloomington, | believe, isthe only
25 agency in Monroe County that till does not use
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1 Q But--sothere'speoplethat are opposed to
2 police officers, not just Mayor Hamilton, former Mayor
3 Hamilton, but there's a set of the population out
4 therethat is generally opposed -- | was not aware of
5 that, so that's why I'm -- opposed to police officers
6 carrying tasers?
7 A 1 wouldsay yeah. | mean, we've heard
8 people over the years that have -- that were opposed
9 toit. Any timeyou make a, you know, an equipment
10 change, you'll have someone who will complain about it
11 in some sense, whether it's right or wrong or not, but
12 you runinto that with the public.
13  Q | think you mentioned this earlier, | just
14 want to make sure. Do you livein any of the
15 annexation areas?

16 A |Ido.

17 Q Okay. Wheredo you live?

18 A lliveinarea4, oneof theislands.

19 Q Doyouown property -- you or your family

20 own property in any of the other annexation areas?
21 A No.

22  Q Didyou-- areyou personally opposed to the
23 annexation by the city?

Page 75
1 that -- that tool. So it makes you stand out when
2 you're trying to recruit someone from another agency
3 who maybe gets paid less but they have a take-home car
4 or they have ataser, you know, they may consider
5 their equipment level in a better position than BPD.
6 So there's some internal things like that
7 that we could do to better attract that particular
8 certified hire.

9 Q Isthat because there are peoplethat are
10 opposed to poalice officers having tasers?
11 A Inthelast eight years, yes. Then Mayor

12
13
14
15

Hamilton was directly opposed to us having that and
would waffle back and forth on, well, you know, we
have to have some sort of public, you know, meeting
about it and the community has to be okay with it.

16 Or, you know, the chief hasto bring it to me. Or

17 there was always some sort of, you know, speed bump to
18 it.

19
20

But tasers, | mean, they've been talked
about for -- for along time. They've been around. |
21 mean, most people assume a police officer has a taser.
22 It'sjust avery common, you know, accepted tool. And
23 so alot of people are actually surprised when they
24 speak to a Bloomington officer that they don't have a
25 taser that -- on their belt.

24 A It'skind of adifficult answer, but I'd say
25 overal, yeah, I'm opposed to it.
Page 77
1 Q Why?

2 A Oneg, | think the county's done a very poor
3 job of raising assessed values to, you know, what the
4 property is actually worth. And then, you know, to
5 seeyour taxes go up on top of that, when | know
6 specifically police service, you know, is not going to
7 improve or change.
8 Fire service, if | understand it correctly,
9 there's some question about whether the townships or
10 thecity fire, you know, that's a different timeline.
11 | aready have city water that | pay a
12 higher rate for, so | guess my water rate would go
13 down, but I would wind up paying more for the city
14 sanitation, the city trash service, soit'skind of a
15 wash therein the end, so.
16 Q Soisitfairtosay it'safinancial thing?
17 A Yeah, for my particular, you know, my
18 individual answer isfinancial based, yeah.

19 Q Didyou sign aremonstrance petition?
20 A Idid.
21  Q Do --areyou opposed to the city annexing

22 areas1A and 1B --

23 A --seemeindividualy, you know,

24 persondly, | don't really own any -- | don't own any
25 property in those areas, so | don't really have any --
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any, | guess, issue there that | can say, like, oh,
it'sfinancially bad for me 1A and 1B.

Q Asapoliceofficer, are you opposed to the
city working for annexing the urban areas right
outside its boundaries?

A A complicated answer again. Asapolice
officer with my lived experience in terms of what has
been proposed for, you know, it's not just right

9 outside the area at the edge of the city, it'savery
10 large chunk of land, large population addition. It's
11 severa high crime areas that the sheriff's office
12 services.
13 So yes, as apolice officer, looking at it
14 from my current position of, you know, knowing how
15 many officers we have, knowing my day-to-day call
16 volume and what | do, yeah, | would say that would be
17 correct. 1'd be opposed to it.
18 Q Andunderstand I'm talking about just areas
19 1A and 1B in this case; do you understand this caseis
20 only about areas 1A and 1B?
21 A | am,yeah, and those are the two largest
22 areas, so obviously as a police officer, you know,
23 those are going to still be alarge area that we would
24 be responding to.
25 We currently have, you know, on my shift in

O ~NO O, WDN PR

Page 80
1 have, you know, that extraland mass to cover.

2 That, you know, that would include Walmart,
3 let's say, on the southwest side of the city, and
4 we've already discussed how Walmart is a, you know,
5 call volume generator, whether that's crime or just
6 crashes or, you know, issues like that.
7 So yeah, | mean, as a police officer, that
8 isconcerning to see that and then know that we don't
9 redly have aplan to add personnel in atimely
10 manner.
11 Q Whatwould -- let me ask. Have you studied
12 how many officers are needed for areas 1A and 1B to be
13 ableto effectively provide service to those areas?
14 A I'mgoing to refer you to the department on
15 that. | know at some point the department did put out
16 kind of arecommended number, | think, of what they
17 thought would be needed to add to each of the aress.
18 | don't know what that isfor 1A and 1B, no.
19 Q Doyou haveany reason to dispute the
20 numbers that the department put out?
21 A | don't remember what they are, so | don't
22 have an answer to that.
23 Q Youtaked about effective timing; what's
24 your view on timing, | guess, how long do you think it
25 would take before the department could have, in your

Page 79
1 particular, again | work morning shift, today we had

2 seven police officers covering the entire city of
3 Bloomington.
4 Adding to, and | don't have the number in
5 front of me as to what the land mass and population
6 massisfrom 1A and 1B, but adding to that without
7 having added any additional personnel would be very
8 concerning to me.
9 Q If thecity adds additional personnel to
10 help patrol those areas, would that address your
11 concern?
12 A Itwould start to, but we get back to,
13 Steve, the idea of timelines. Y ou know, can we add,
14 you know, appropriate levels of personnel in atimely
15 manner, and | think that's most of the officers
16 concern iswhen would this, you know, actually go into
17 effect and become their problem, let's say.
18 One-- and | forget, 1A isthe northern
19 section, 1B isthe southern section?
20 Q Icdl 1A thewest and 1B would be
21 southwest.
22 A Okay. Southwest. Sofrom my personal, you
23 know, experience, | generally work the southwest
24 district of the city. What you're saying is the two
25 officerswho are assigned to that district today would

Page 81
1 view, asufficient number of officersto cover those

2 areas?
3 A Wadll,and I'll get long-winded here. The
4 idearight now is, you know, if we're budgeted for 104
5 officers but we only have 85, we currently cover a
6 large area. Again, today we had seven officers
7 working this morning. We al felt the pinch of that.
8 You know, that's seven of ustrying to cover the call
9 volume for, you know, alarge city on aweekday.
10 If, you know, if we wereto be at 105 and a
11 true 105 sworn staffing, we wouldn't feel that same
12 way. We could say, okay, yeah, this probably feelsa
13 little bit easier to handle.
14 If we were at the 121 that the Novak report
15 spoke about at our current patrol shift schedule, the
16 eight and ahalf hour shifts, you know, we'd feel even
17 better about it. Okay, yeah, we probably can absorb
18 thisalittle easier.
19 Knowing right now how long it takes to hire
20 and train and get a new officer out on their own to
21 actually count for manpower, | mean, | can tell you
22 evenif we hired someone today, it would be better
23 part of ayear before they were any help to manpower
24 So, you know, | guess that goes back to the
25 question of the timeline for -- for this annexation,
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Page 82
1 you know, for 1A and 1B isif the court proceeding

2 goes through and then they're turned on, you know,
3 immediately, you're going to have officers who, you
4 know, the officers who are already kind of on the
5 fence or looking at other agencies for whatever
6 reason, they're going to really look at those things
7 and go, yeah, okay, it's time to get out.
8 It's going to become harder to recruit
9 officers at the same time going hey, we're, you know,
10 X number of officers short, we just absorbed al this
11 land, all this people, all this call volume, but it'll
12 befine, don't worry about it. That's not realy a
13 response, you know.
14 Q Yousad there'shigh crime areas besides
15 Wamart; what other areasin area 1A or 1B would you
16 say are high crime areas?
17 A I'd haveto havethe exact map in front of
18 me where the boundaries are for 1A and 1B. | know
19 that to the west side there are a couple of trailer
20 parksthat would be picked up, which the county
21 considers high call volume aress.
22 Menard's is another business specific like
23 Wamart whereit'sahigh call volume. I'm trying to
24 think where those lines are for what you were
25 describing.

Page 84

1 Q Haveyou studied -- do you know what the

2 fiscal planiswhen | talk about the fiscal plan?

3 A Uh-huh

4 Q Haveyou studied the fiscal plan for

5 Bloomington's annexations?

6 A |lookedit over whenit -- when it was

7 released. That's been sometime ago. | don't

8 remember thelast time | looked at it.

9 Q Doyou--areyou aware of any deficiencies
10 inthefiscal plan with respect to policing?
11 A Again, | don't remember specific numbers
12 fromthat. It's been some time since I've looked at
13 that particular document.
14 MR. UNGER: We could go off the record
15 for aminute.

16 THE REPORTER: Off therecord at 4:10
17 p.m.

18 (Off the record.)

19 THE REPORTER: We're now back on the

20 record at 4:12 p.m.

21 BY MR. UNGER:

22 Q Mr. Post, | am showing you what's the fiscal
23 plan for the annexations by Bloomington. I've marked
24 it as Exhibit 54. Can you see that on your screen?

25 //

Page 83
1 Those are the big ones off the top of my

2 head, Steve.

3 Q Arethose, when you say high volume, do you

4 mean, like, Walmart's not probably a priority one, a

5 lot of priority one calls, they're more low priority

6 cals?

7 A --notrealy studied the type of calls at

8 Walmart specifically. Any place can have a priority

9 onecall at any point. Walmart or the businesses like
10 that tend to be your thefts, frauds, motor vehicle
11 crashes.
12 But, you know, the same time you can have a
13 lost child, you could have a domestic in the parking
14 lot between, you know, a married couple who decides to
15 get into an argument.
16 I know in the recent past at Walmart
17 specifically we've had issues with a subject with some
18 type of weapon inside the store, | want to say a
19 machete, maybe. Y ou know, obvioudly that's a higher
20 priority than atraffic crash, but it's still a call
21 for service at that particular address.
22 Q Haveyou aside from Bloomington's
23 annexation, have you studied any other annexations or
24 reviewed any other annexations around the state?
25 A No.

Page 85
(Exhibit 54 was marked for

1
2 identification.)

3 A Yeslcan

4 Q Justgivemeasecond here. Okay, I'mon

5 page 62; can you see this okay?

6 A Yes

7 Q Sol wanttoshow you, you can seealine

8 herefor "sworn personnel annexation estimates’; do
9 you see that heading?

10 A ldo. Isitpossibleto enlargeit at all?

11 Q Yeah, let metakeaminute. Isthat better?
12 A Much better, thank you.

13 Q Sorry the mouseisn't showing up very well.

14 Thereit goes. Isthat better? Can you see that?

15 A Yes, thank you.

16 Q Soyou seethesworn officer -- sworn

17 personnel annexation areas for -- in the chart for
18 areas 1A and 1B?

19 A Correct.

20 Q Okay. Anddo you see herethat total sworn
21 whereit has that minimum for area 1A at 6.42 and
22 maximum for 9.75?

23 A Correct, yes.

24  Q Okay. Andthen also for area 1B the minimum
25 of 7.4 and amaximum 11.25?
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Page 86
1 A Yes

2 Q Okay. Andthenif | go down to the
3 "civilian personnel,” for 1A it'saminimum of 1.5,
4 maximum 1.5; and area 1B of 2; do you see that?
5 A Correct, yes.
6 Q Okay. Sodoyouunderstand thefiscal plan
7 issuggesting that the city would provide service for
8 that areawith an additional approximately 14 to 21
9 sworn officers and three to four civilian officersif
10 areas 1A and 1B were annexed?
11 A Thatiswhat I'mreading on there, yes.
12 Q Okay. Do you have any reason to dispute
13 that with 14 to 21 additional sworn officers, the city
14 will be able to provide service to the annexation area
15 in the same manner it's currently provided in the
16 city?
17 A What | would say is, what | would want to
18 ask, | guess, is abetter way to put it, is hasthis
19 been updated any time recently? | know that the --
20 this particular document came out some time ago; has

21 it been updated with the most recent call volume and
22 numbers?
23 Q Yeah, sothereport, thiscame out in 20217

24 A Right. Sol guessthat would be the only
25 dispute | would havetoit is obviously, you know,

Page 88
1 question, and currently we're well short of that.

2 Q Butwhat I'masking youis 14 to 21 sworn
3 officers, do you have any reason to believe that's not
4 asufficient number of officersto cover area 1A and
5 1B?
6 MR. BEGGS: And | guess|'mjust going
7 to show objection to form. | think he's been asked
8 that at least twice, if not threetimesin arow now.
9 And I think he's answered that question.

10 BY MR. UNGER:

11 Q Go ahead and answer, Paul, if you can?

12 A Justsol haveit clear, Steve, could you

13 repeat it for me?

14 Q Yeah. I'msayingjust considering areas 1A

15 and 1B aone --

16 A Uh-huh.

17 Q --doyou haveany reason to believe 14 to

18 21 additional sworn officersis not sufficient for

19 area 1A and 1B alone?

20 MR. BEGGS: Same objection.

21 A Andwhat I'm going to say, Steve, isthat |

22 think it would be helpful, but | don't know

23 gpecifically with current call volume if that

24 answer -- if that's -- if that is going to be exactly

25 enough or not.

Page 87
some time has passed since this was put together. Has

it been updated in any way to reflect maybe updated or
changed call volume or crime statistics?

Q If -- but so, | mean, do you have anything,
any reason to believe that that would not be
sufficient?

A I'd ask one other question there. | think
it would be helpful. | can't really answer to
sufficient. Isit in additional to the 105 goal? Or
isitin addition to the 121 goal, which was
recommended by the Novak report? So | guessthere's
two different answers there.

13 If we'relooking at 121 plus these

14 personnel, | think we're much closer to being able to
15 provide that service if we're fully staffed at that

16 number. That'sthe problem iswe're not.

17 At this point, if we added, you know, let's

18 say 10 and, what isit, 10 and 12 or whatever it is,
19 you know, to our 85; well, then you're still not even
20 getting up to the 105 we're budgeted for the existing
21 sizecity.

22 So, you know, that | think gets back to

23 where the officers fears come fromisit'sall well

24 and good to say yes, thisis the plan to annex X -- or
25 to add this many officers. Canwedo it isabetter

1
2
3
4
5
6
7
8
9

10
11
12

Page 89
1

2

Q Do you think it was enough in 2021 at the

time of this report?

3 A Ithink that it probably waslooked at with

4 people higher than me who put this together, and it's

5 kind of more a department question, a policy maker

6 question as how they reached those particular numbers.

7 But again, | would say that they have probably |ooked

8 at, you know, call volume and numbers from what, |

9 think you said 2021. Obvioudly, you know, things have
10 changed, so.

11  Q Youknow, you're going to be a-- you don't
12 know how these numbers were arrived at; is that safe
13 to say?

14 A Correct.

15 Q Didyouraiseany concernswith the fiscal

16 planin 2021 to anybody at the city?

17 A | don't know when we talked about it.

18 Whenever we first saw this particular document, it
19 probably was discussed as part of the, you know, the
20 ongoing conversation then. Whether it was starting
21 from 105 or starting from 121 | think would be the
22 best way.

23 | mean, that's been our main concernis, you
24 know, what isthereal goal here. Do we need 121
25 officersto start with the existing city size and then
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Page 90
1 we add to that with the annexation areas? Or isit,
2 you know, we're staying at 105 and then adding to the
3 annexation areas?
4 Q Whofirst approached you about testifying in
5 thiscase?
6 A Margaret Clements.
7 Q Whenwasthat?
8 A Oh, sometimein 2023, | don't remember
9 exactly when.

Page 92
1 Q Haveyoudonatedtoit?
2 A No, | have not.
3 Q Okay. Didyou participate in any of their
4 meetings?
5 A | havenot been to any of their meetings.
6 The extent to my connection to themis| do -- | have
7 gotten one of their signsin the past, like the yard
8 signs. That'd be about it.
9 Q Didyou do anything to assist in organizing

10 Q Okay. Have you communicated with her via 10 the remonstrance effort to sign petitions?
11 email? 11 A No, and I don't remember the lady who did my
12 A I'msurewe have, yeah. 12 particular area. There was alady who did area4, and
13  Q About this case? 13 | don't remember -- | don't remember her name, but
14 A Itwould have -- it would have been about 14 other than her coming and, you know, my talking to her
15 annexation. | don't -- specifically to 1A and 1B, | 15 at that point, that wasiit.
16 don't think specifically to these. 16 Q Youdidn't--didyou go out and collect
17 Q Canl ask you what email address you would 17 petitions yourself?
18 have used for those communications? 18 A No.
19 A Itwould have been, | have an FOP-specific 19 Q How would you describe the relationship
20 email addresswhich isall one word paulpost, P-A-U-L- 20 between the union and the city under the Hamilton
21 P-O-S T @FOP88.0rg. 21 administration?
22 Q That'sseparate from your City of 22 A Strained.
23 Bloomington email? 23  Q Whyisthat?
24 A Correct. 24 A Mayor Hamilton seemed to have a attitude of
25 Q Would have you used your City of Bloomington 25 kind of aanti-law enforcement bend, and at least to
Page 91 Page 93
1 emailsto communicate with her about annexation? 1 the members and, you know, myself seemed to be
2 A |don'tremember. | --1 don't remember 2 unwilling to listen to concerns that we brought to
3 doing that specifically. FOP stuff | try to keep on 3 him.
4 my FOP email specifically and then work stuff on my 4 Q How would you describe the relationship
5 Bloomington city one. 5 between union and the city under the new
6 Q Doyou haveany other emailsthat you use, 6 administration, the Thomson administration?
7 addresses that you use -- 7 A Cordid, | guess. We've only -- the shift
8 A | haveapersonal gmail account. 8 rep team has only met with her once, so | don't really
9 Q Wouldyou have had any communications 9 have alarge data group to look at in terms of, like,
10 relating to annexation with anybody on your personal 10 they're getting together with her or doing things with
11 email account? 11 her.
12 A Off thetop of my head, | don't remember. 12 Q Doyou perceive her as having an anti-law
13 Q What'sthat one, just -- 13 enforcement bend as you did with Hamilton?
14 A All oneword paulrpost, so P-A-U-L-R-P-O-S-T 14 A | don't havealarge group of -- of
15 @gmail.com. 15 experience with her to really savvy. | haven't had
16 Q Haveyou communicated with anybody else 16 anything to suggest that yet. But again, it'savery
17 besides Margaret Clements about the annexation and 17 small level of interaction with her so far.
18 opposition to the annexation? 18 MR. UNGER: Well go off the record
19 A Just Mr. Beggs reached out, and | don't 19 herefor aminute.
20 remember when exactly it was. We've talked a couple 20 THE REPORTER: Off the record at 4:25
21 times on the phone and once in person. 21 p.m.
22 Q Areyouamember of County Residents Against 22 (Off the record.)
23 Annexation? 23 THE REPORTER: We're now back on the

24 A Aml amember likeam | apaid member of?
25 No.

24 record at 4:37 p.m.
25 1/
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Page 94
1 BY MR. UNGER:

2 Q Mr.Post, I'm showing you a document that's

3 been marked as Exhibit 28. It'stitled "The Amended

4 and Supplemented Answers of County Residents Against
5 the Annexation, Inc. to the City of Bloomington's

6 Interrogatories'; do you see that?

7 (Exhibit 28 was marked for

8 identification.)

9 A Yes, | do.

10 Q Haveyou -- doyou know what interrogatories
11 are? Have you seen something of them before?

12 A | have seen them before, yes.

13 Q Okay. Haveyou seen these?

14 A | do not believe so, no.

15 Q Sothesewerethe responses from County

16 Residents Against Annexation's to the written requests
17 from the City of Bloomington, actually supplemental
18 responses; and I'm going to show you one of the

19 responses.

20 On page 2, where to question number 3 it

21 says"ldentify each fact witness you plan to call to

22 testify in thislawsuit and provide a summary of their
23 anticipated testimony." And it's under " Supplemental
24 answer"; do you see where your name is?

25 A Yes.

Page 96
and B other than the items we've aready talked about?

MR. BEGGS: Object to the form of the
question.

A Steve, my answer would be that, you know, my
concern and the members' concern is call volume and
amount of things that we would be expected to take on
in an unknown timeline.

Q You know Jeff Rodgers?

A |do.

Q Who's Jeff Rodgers?

A Jeff is a detective with the Bloomington
Police Department and is the detective shift
representative.

Q Isalso aunion representative?

A Hewasthevice president last year. Heis
not the vice president thisyear. | believeheisa
trustee of the lodge this year if | remember
correctly.

Q Does Jeff Rodgers, are you aware if he has
any knowledge concerning police protection within
Bloomington or the annexation areas that is different
than yours?

23 A | wouldn't necessarily want to -- want to
24 answer specifically to everything he would know or
25 would potentially say. It would largely be the same.

© 00N UL WDN PR
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Page 95
1 Q Okay. Andit says"Mr. Post will be called

2 in his capacity as aunion representative. |If called,
3 hewould be asked to testify about operations of
4 Bloomington's police department, police protection in
5 Bloomington, and the impact of annexation upon
6 extending those operations.”
7 We'vetalked alot today about police
8 protection, annexation in Bloomington, police
9 protection in Bloomington, and the impact of
10 annexation; besides what we've talked about today, is
11 there anything else that you would add to this?
12 MR. BEGGS: Object to the form of the
13 question.
14 Y ou may answer.
15 THE WITNESS:. Not that | can think of.
16 BY MR. UNGER:
17  Q Isthereanything elsethat you would
18 testify concerning Bloomington's police department,
19 police protection, or the impact of annexation other
20 than what we've already talked about?

21 MR. BEGGS: Object to the form of the
22 question.

23 A No, I don't think so.

24 Q Any other concerns from apolicing

25 perspective with respect to the annexation of areas 1A

Page 97
1 | mean, we have worked together on a couple of

2 different contracts and thingsin the past few years.

3 Q | mean,doyou have any reason to think he

4 would answer any of the questions |'ve asked you today
5 differently than you've answered?

6 MR. BEGGS: Object to the form of the
7 question.
8 A |don'tthink so off the top of my head.

9 And, Steve, bear with me. 1'm going to try to plug my
10 laptopinrea quick here.
11 Q Yesh
12 A It'sfighting me. That means| haveto take
13 it outside. Can you hear me?
14 Q Yesh
15 A Okay, therewego. Now I'll just talk in
16 thecar.
17 Q Okay. Isthat your police car, your city
18 police car?
19 A Yeah, thisis-- I'm using the laptop from
20 my car, yeah. | thought | had enough battery but you
21 went alittle long today.
22 Q | mean, would Jeff Rodgers have access to
23 sources of information that are different than the
24 information you have available to you concerning --
25 MR. BEGGS: Object to the form of the
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Page 98

question.
BY MR. UNGER:

Q Go ahead?

A Hangon. Canyou hear me?

Q Yes

A Okay. Sorry, it popped up with a microphone
change there. | don't know why it did that.

| don't believe so. No, Steve.
9 MR. UNGER: | don't have any further

10 questions.
11 Bill?
12 EXAMINATION
13 BY MR. BEGGS:
14 Q FOP President Pogt, | just have afew
15 questionsfor you. You were shown areport that was
16 marked as Exhibit 53 which Counsel identified asthe
17 Novak report, and you were shown one page of that; are
18 you with me asto what I'm talking about now?
19 A Yes
20  Q AndI think, isit your testimony you have
21 reviewed that document in the past?

O ~NO O, WDN PR

22 A Yes

23 Q How longago?

24 A Probably, | look at it probably last month.

25 Q Sowhenyou were asked about al of anything

Page 100
1 most junior officer.
2 Q Okay. Andthenif I look at -- | don't know
3 if you haveit handy, but I'm looking at March of 2024
4 tothe-- in greento theright it says"71 available
5 to work after subtracting various things'; please
6 explain what that means?
7 A Sowhat that meansisthat the 71 number is
8 who is actually available to respond to calls or take
9 cdlls.
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

In this particular box, it shows taking out
the admin, which is the top four, chief, deputy chief,
captain and captain, and then the administrative
sergeant.

Sick, injured, or light duty is any officer
who's out on long-term medical leave, or light duty is
someone -- and I'm not going to talk about their
medical issues, but we have a couple officers out with
things which will not preclude them from coming back
but they cannot work on the street right now.

Military would be a officer whoison
military leave but expected to return after a period
of time. And then the final one down there, FTO/ILEA,
that is officers who are still in training or at the
police academy and are not currently certified to be
out on their own.

Page 99
1 you disagree with or agree with, it would be about a

2 month ago since you've looked at a 56-page report;
3 would that be right?
4 A Correct.

Q Isitpossibleif you had 45 minutes or an
hour to review that carefully, you might have other
opinions about it?

A Correct.

9 Q Thedocument that you brought with you today
10 to answer Counsel's questions, and I'm going to ask
11 the court reporter if he would please mark this as 55?
12 MR. BEGGS: And | don't know if you've
13 got this, Andrew, or not, but I'll ask this be marked
14 as Exhibit 55 and made part of the deposition.

o N o o

15 (Exhibit 55 was marked for

16 identification.)

17 BY MR. BEGGS:

18 Q FOP President Post, isthisareview of data

19 for the Bloomington Police Department for the months
20 of January, February, and March of 2024?

21 A Yes

22 Q Anddoesthisshow -- when it says "85

23 payroall," what does that mean, please?

24 A That meansthere's 85 sworn officers

25 currently on the payroll from the chief down to the

Page 101

1 Q "FTO" standsfor what, please?

2 A Fiddtraining officer. And"ILEA" isthe

3 Indiana Law Enforcement Academy.

4  Q Andthenif youwould, please, go to the

5 left of that, so it'd be the second column that says

6 "second shift" which you were asked about before?

7 A Yes

8 Q AndI think maybe thiswill help me

9 understand the entire document, but | follow March 2
10 of 2024, and | follow second shift, and then | see
11 columnsthat rose, | think, for lieutenant, sergeant,
12 officer, chief, and then "DC" in capitals; what's
13 "DC"?
14 A DCisdeputy chief, and then captainis
15 there's an operations captain and a administrative
16 captain.
17 Q Okay. Sothereisno chief, DC, or captain
18 on the second shift of that report; is that right?
19 A Correct. Thosearethetop level positions.
20 They'rereflected to the right under the -- the admin
21 column.
22 Q Okay. Andwhat'sthe"16"? If I'm moving
23 upwards, what's the "16" on the officer row?
24 A Sothat ispatrol officers, whether they're
25 officer first class or senior police officer rank.
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Page 102
1 That isthe working uniformed officer that you would
2 seeinapatrol car.
3 Q Anddoesthat mean that there were -- for
4 March of 2024, there are 16 on the street sworn
5 officers during the second shift?
6 A No. What that meansisthereare 16
7 officersassigned to that second shift period which is
8 1:30 p.m. to 10 p.m. So the potential is| think that
9 shiftissplitup 5, 5, and 6. So there could be 10
10 if the two 5's are working, or there could be 11 if
11 the5 and the 6 rotation are working. So the maximum
12 you could have would be 11 officers working.
13 Q Do they sometimes overlap?
14 A Onthat particular shift, or any of the
15 shifts, what the overlap is when you have three
16 rotations, you only have two that work at any given
17 time. Sothat's what I'm saying, you could have the
18 two groups of 5 or the group of 5 and 6 working
19 together, but you're always going to have one rotation

Page 104
1 particular.
2 Y ou know, that's a very common thing that
3 you see. I've heard that numerous times over my
4 career.

5 MR. BEGGS: I'll just ask that 55 be
6 made part of the deposition.
7 | have no further questions at this
8 time. Thank you, sir.
9 THE WITNESS: Uh-huh.
10 EXAMINATION

11 BY MR. UNGER:

12 Q Mr. Post, just acouple of questions on this

13 Exhibit 55?

14 A Yes

15 Q The-- who prepared the green part at the --
16 on theright-hand side? Who would have added that?
17 A Thisisainternal document that's put

18 together, | believe, by one of the administrative

19 secretaries.

20 that ison their regular scheduled days off. 20 Q Dothey -- sothis-- isthisanormal
21 Q Haveyou ever, Officer Post, FOP President 21 document they create in the department?
22 Post, have you ever heard the current mayor or her 22 A Yes
23 predecessor state publicly or even privately that the 23 Q Okay. Withthe available to work pieces at
24 City of Bloomington has afull staffing of officers? 24 theend in the green --
25 A Notthat| can remember. We've -- 25 A Yes
Page 103 Page 105
1 especialy under -- the entirety of Mayor Thomson, 1 Q Okay.
2 which isvery short, but | believe under most of Mayor 2 A Yes, I'veseen that over multiple years.
3 Hamilton, we were short-staffed, as well. 3 MR. UNGER: Okay. Nothing further.
4  Q Youmentioned earlier in your testimony 4 EXAMINATION
5 today, you made reference to FBI guidelines and 5 BY MR. BEGGS:
6 International Association of Chiefs of Police 6 Q FOP President Post, when you say, "multiple
7 guidelines; and do | understand correctly that the FBI 7 years," if | wanted to find reports like this over the
8 recommends as a guideline 2.3 officers per thousand 8 course of multiple years, where would | find or see

9 residents and that the | ACP recommendations 3.4 per
10 thousand?
11 A Sothere--it'salittledifficult. They
12 talk about those numbers, but whether it's actually
13 written as arecommendation at two agenciesis usualy
14 not how it's taken.
15 They use -- I'm saying, "they." The FBI or
16 the International Association of Chiefs of Police use
17 those numbersin terms of how they look at statistics.
18 | don't think there's a document that you can find
19 where the FBI says acity should have, you know, X
20 number of officers.
21 But it's very common to see those particular
22 types of numbers put forth in, you know, research
23 online or documents and stuff. Like| said, the two
24 three officers, that's -- | wasjust kind of rounding
25 there from what | remember. Y ours sound much more

9 those, please?
10 A | beieveyou'd have to ask the department
11 specifically. Thisisjust the most recent one. |
12 asked for it directly this week knowing that this
13 deposition was going to take place. | would say reach

14 out to the chief's office.

15 MR. BEGGS: Thank you. No further

16 questions.

17 THE REPORTER: All right. Mr. Unger,
18 are you ordering this transcript?

19 MR. UNGER: Yes.

20 THE REPORTER: Mr. Beggs, do you need a
21 copy? Mr. Beggs, you're muted.

22 MR. BEGGS: -- you.

23 THE REPORTER: What did you --

24 MR. BEGGS: No, thank you. Andrew, do

25 you have Exhibit 55, or do | need to email that to
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1 you? 1 CERTIFICATE OF DEPOSITION OFFICER
2 THE REPORTER: | don't have -- unless 2 I, ANDREW PRONSCHINSKE, the officer before
3 you put it in the Exhibit Share, | don't haveit. How | 3 whom the foregoing proceedings were taken, do hereby
4 would you like to provide that? 4 certify that any witness(es) in the foregoing
5 MR. BEGGS: | will forward it right -- 5 proceedings, prior to testifying, were duly sworn;
6 Steve, tell meif thisis agreeable. | will forward 6 that the proceedings were recorded by me and
7 right now the email that you and | received from FOP| 7 thereafter reduced to typewriting by a qualified
8 President Post transmitting this today; does that 8 transcriptionist; that said digital audio recording of
9 work? 9 said proceedings are atrue and accurate record to the
10 MR. UNGER: That's fine. 10 best of my knowledge, skills, and ability; that | am
1 THE REPORTER: Okay. And signature? 11 neither counsel for, related to, nor employed by any
12 MR. BEGGS: What address for you, 12 of the parties to the action in which this was taken;
13 Andrew? 13 and, further, that | am not arelative or employee of
14 THE REPORTER: I'll providethat in i;" ;‘Zefgu:jre'ff’r:affoj‘eyne'fﬁ'fﬁ'edfyffiﬂIar’; e
15 just amoment. 16 outcomeof thise " } /;’I {7
16 MR. UNGER: Okay. i . fl-;i{;g; B
17 THE REPORTER: But first, signature? 17 ANLHI:W P@l_\];L‘HI NSKE
18 MR. UNGER: | don't care. 18 Notary Public in and for the
19 FOP President Post, you have the right 19 State of Indiana
20 to review the transcript and then sign off that you 20
21 havereviewed it or make corrections or errorson an | o1
22 erratasheet. Or you have theright to waive that. 22
23 You can do whichever unlessthe city's attorneys 23
24 request that you review and sign. 24
25 MR. UNGER: Wedon't care. It'supto 25
Page 107 Page 109
1 you, Mr. Post. 1 CERTIFICATE OF TRANSCRIBER
2 THE WITNESS: I'm okay to waiveit. 2 I, REBECCA CAMERON, do hereby certify that
3 That'sfine. 3 thistranscript was prepared from the digital audio
4 THE REPORTER: Okay. Inthat case, we | 4 recording of the foregoing proceeding, that said
5 are now off the record at 4:54 p.m. 5 transcript is atrue and accurate record of the
6 (Signature waived.) 6 proceedings to the best of my knowledge, skills, and
7 (Whereupon, at 4:54 p.m., the 7 ability; that | am neither counsel for, related to,
8 proceeding was concluded.) 8 nor employed by any of the partiesto the action in
9 9 which this was taken; and, further, that | am not a
10 10 relative or employee of any counsel or attorney
1 11 employed by the parties hereto, nor financially or
12 12 otherwise interested in the outcome of this action.
r :
14
15 15 REBECCA CAMERON
16 16
17 17
18 18
20 20
21 21
22 22
23 23
24 24
25 25
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Indiana Rules of Trial Procedure
Depositions Upon Oral Examination

Rule 30

(e) Submission to witness--Changes--Signing.

(1) When the testimony 1is fully transcribed, the
deposition shall be submitted to the witness for
reading and signing and shall be read to or by him,
unless such reading and signing have been waived by
the witness and by each party. “Submitted to the
witness” as used in this subsection shall mean (a)
mailing of written notification by registered or
certified mail to the witness and each attorney
attending the deposition that the deposition can be
read and examined in the office of the officer
before whom the deposition was taken, or (b),
mailing the original deposition, by registered or
certified mail, to the witness at an address
designated by the witness or his attorney, if
requested to do so by the witness, his attorney, or

the party taking the deposition.

(2) If the witness desires to change any answer in
the deposition submitted to him, each change, with

a statement of the reason therefor, shall be made




by the witness on a separate form provided by the
officer, shall be signed by the witness and affixed
to the original deposition by the officer. A copy
of such changes shall be furnished by the officer

to each party.

(3) If the reading and signing have not been waived
by the witness and by each party the deposition
shall be signed by the witness and returned by him
to the officer within thirty (30) days after it 1is
submitted to the witness. If the deposition has
been returned to the officer and has not been
signed by the witness, the officer shall execute a
certificate of that fact, attach it to the original
deposition and deliver it to the party taking it.
In such event, the deposition may be used by any
party with the same force and effect as though it

had been signed by the witness.

(4) In the event the deposition is not returned to
the officer within thirty (30) days after it has
been submitted to the witness, the reporter shall
execute a certificate of that fact and cause the
certificate to be delivered to the party taking it.

In such event, any party may use a copy of the




deposition with the same force and effect as though

the original had been signed by the witness.

DISCLAIMER: THE FOREGOING CIVIL PROCEDURE RULES
ARE PROVIDED FOR INFORMATIONAL PURPOSES ONLY.

THE ABOVE RULES ARE CURRENT AS OF APRIL 1,

2019. PLEASE REFER TO THE APPLICABLE STATE RULES

OF CIVIL PROCEDURE FOR UP-TO-DATE INFORMATION.




VERITEXT LEGAL SOLUTIONS

COMPANY CERTIFICATE AND DISCLOSURE STATEMENT
Veritext Legal Solutions represents that the
foregoing transcript is a true, correct and complete
transcript of the collogquies, gquestions and answers
as submitted by the court reporter. Veritext Legal
Solutions further represents that the attached
exhibits, if any, are true, correct and complete
documents as submitted by the court reporter and/or
attorneys in relation to this deposition and that
the documents were processed in accordance with

our litigation support and production standards.

Veritext Legal Solutions is committed to maintaining
the confidentiality of client and witness information,
in accordance with the regulations promulgated under
the Health Insurance Portability and Accountability
Act (HIPAA), as amended with respect to protected
health information and the Gramm-Leach-Bliley Act, as
amended, with respect to Personally Identifiable
Information (PII). Physical transcripts and exhibits
are managed under strict facility and personnel access
controls. Electronic files of documents are stored

in encrypted form and are transmitted in an encrypted




fashion to authenticated parties who are permitted to
access the material. Our data is hosted in a Tier 4

SSAE 16 certified facility.

Veritext Legal Solutions complies with all federal and
State regulations with respect to the provision of
court reporting services, and maintains its neutrality
and independence regardless of relationship or the
financial outcome of any litigation. Veritext requires
adherence to the foregoing professional and ethical
standards from all of its subcontractors in their

independent contractor agreements.

Inquiries about Veritext Legal Solutions'
confidentiality and security policies and practices
should be directed to Veritext's Client Services
Associates indicated on the cover of this document or

at www.veritext.com.
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